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The University follows a conscious policy of promoting gender equality amongst the teaching 

and non-teaching employees, and the students of the University. The University today has a 

male and female ratio of 58:42 in respect of students, 53:47 for teachers and 60:40 for non-

teaching staff. It has taken adequate measures for ensuring a safe and secure environment for 

female members on the campus. The University has deployed CCTV cameras at all sensitive 

and vantage points, which are regularly monitored by a team of security personnel, for ensuring 

physical security and prevention of harassment. The wardens and security officials are duly 

sensitized for ensuring safety and security of female students in hostels. Necessary measures 

have also been taken to keep a 24x7 vigil on unauthorized persons and unsavory, suspicious 

conduct and behavior inside the campus. The University has constituted an Internal Complaint 

Committee (ICC) which apart from handling the specific cases of complaints from female 

students/employees regarding sexual harassment also undertakes measures for its prevention 

and strengthening the safety and security of women on the campus. It spreads awareness on 

gender related issues through seminars, group discussions, debates, poster making 

competitions, workshops, skits and street plays. The University also offers several courses 

related to gender issues in different programmes. The gender sensitization events organized by 

Schools include a street play – ‘DASTAK’ presented by Asmita Theatre Group on the issues 

of gender and sexual harassment; “International Girl Child Day” and ‘National Girl Child Day’, 

‘Nukad’ Natak on gender equity, slogan competition on gender awareness, essay and poster 

competitions on health promotion and nutrition. A series of Webinars have been conducted by 

the University under Mission Shakti Programme to emphasize that ‘gender equality is not only 

a fundamental human right, but a necessary foundation for a peaceful, prosperous and 

sustainable world’. Eleven days ‘Mission Shakti Abhiyan’ (March 2021) event was organized, 

emphasizing women safety, independence, empowerment, and gender equity. Similarly, 

webinars have been organized on health promotion and nutrition of female child and women. 

In July 2021 an International symposium was organized that highlighted the importance of 

gender equality, women empowerment and maternal health. For empowering women, a session 

on ‘Digital Literacy and Online Safety’ of women was organized wherein emerging threats to 

the safety of women on digital platforms, the cybercrimes committed against women, and the 

recourse available to them to prevent and redress such crimes were discussed. The ICC 

administers an oath to ensure dignity and safety of women on the ‘Oath Day’, 24th October. 

The ICC has also organized a webinar on Psychological Counseling of female students, in 

addition to the counseling offered by the Psychological Counseling Cell of the University. A 

website has been created for students and staff to provide psychological counseling. Online 

counseling is also made available on yourdost.com. Each academic block is equipped with 

separate common rooms for boys and girls. The University has created a day care facility for 

the children of faculty members, scholars, senior students and staff. There are competent 

facilities supporting the students since joining the University so as to enable them to 

concentrate on their academics, research and career goals. The automation of the University 

functions and digitalization of library, accounts and examination has supported the error free 

timely services to the students. The security system of the University for its stakeholder is 

enabled with advanced technology and IP cameras and women stakeholders have the feeling 

of safety and security 24x7 on the campus. 

 

 

Research on gender equality 

 

The faculty members in Sharda University are engaged in good amount of research activities 

and there is good record of published work. The research infrastructure of the University 
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facilitates the faculty to conduct experiments and studies. There are equal opportunities to male 

or the female employees to excel to reach to their potential. The females in teaching and 

research have successfully maintained quality publications over the last many years. There is 

good number of authors for research publications which also includes a big number of female 

researchers in the University. This indicates the motivation of female authors in research and 

science. Further, the amount of citation ensures the quality of research in the University 

laboratories which further stimulates the quality research.  
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Important Facilities  

 

 

Central CCTV Control Room 
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Restricted entry at main Gate 

 
 

Restricted entry at Hostels 
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CCTV across the campus 

 
 

Common room for students 
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Student access measures-  
Education is an essential tool for growth of every child on this planet. Almost every nation has 

executed the education as fundamental right of its citizen. In India also the parliament has 

passed the fundamental right of education to enable the education on top priority in 

development of the country. Especially, educating a girl child is considered as educating a 

family in a society. Beti Bachao, Beti Padhao is the popular slogan among Indian nationals 

making them aware of importance of girl child education and their healthy survival. 

 

Tracking access measures 

 

The University has developed computerized system to process the applications for admission. 

Every application with sufficient information is processed by the admission staff and data 

entered in data base management of the system. Once data entered in the system, it is sorted on 

several parameters to analyze the trends towards admissions in different courses in the 

university.  The applications received from the national and international candidates are studied 

and girls’ applications are further analyzed to explore the possibility to support the admission 

through various schemes from the governments. 

 

The admission staff in the University offices across the nation facilitate the applicants to 

understand the course description and career prospective in a particular programme. Also the 

international offices of the University provide essential information to applicants to facilitate 

the appropriate decision-making to secure admission in the University. The University has 

international students from 85+ countries in the world. The supporting environment, secure 

campus and dedicated teaching have made the Sharda University a top choice among the 

students from all corners of the world making it truly global University. 

 

The University has created online portal to provide admission related information on door-step 

of the applicant. The digital way of transaction further smooths the fees deposit to secure the 

seat in class and the hostel to start the studies without any hurdle and time loss. The admission 

portal describes the course, programme, scholarships, process, etc. to facilitate the applicants 

in finding the essential information. The layout of admission portal on the University website 

is as follows: 
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Policy for women applications for admission 

 

Every application or admission related query is recorded in the system to be attended by the 

admission officer to assist the applicant and the parents during the admission process. The girls 

are especially motivated to secure the admission in various programme in the University. The 

efforts of the admission cell have supported the increment in girls’ admission even in the 

courses where their presence was very low earlier, like mechanical engineering, bio-technology 

or the solar energy technology. In addition to the admissions, the University also track the 

progress of the studies of the students to ensure the successful completion of the programme 

by the student. The successful completion rate of the studies is also supported by the 

implementation of new education policy (NEP 2020) by the University which further permits 

the multiple exit and entries by the student and academic credit bank, especially the girl 

students will be benefitted through these options. The University maintains a dedicated web-

portal for admissions and related queries by the applicant across the world. The University has 

developed a digital platform– EZONE for handling the data related to various academic 

operations including the admissions of the students. 

 

Women access schemes and women’s application in underrepresented subjects 

 

The university has established a dedicated psychological mentoring cell where women students 

can visit and take the professional guidance for their issues. Similarly, there is a separate career 

counselling cell which facilitates the students to analyze and opt the career option best suited 

to their abilities and skills. There is also online portal for these services on which student can 

register in advance and on the given date and time s/he can visit the professional counsellor 

staff. 

 

Further, it has been observed that girl students mostly inclined towards humanities programme. 

However, regular counselling and personal guidance in admission cell and regional offices 



Sharda University 

 

15 SDG 05: Gender Equality 

enable the students to make their mind to have admission in technology oriented courses, like 

mechanical engineering, computer applications, solar energy, etc. In comparison to starting 

phase of the University now there is good strength of female students in every 

course/programme. There is no discrimination among boys and girls in admission, 

examination, evaluation or any other stage of their studies. There is mechanism of prior 

interaction with subject experts and visit to concerned school so as to facilitate the student and 

his/her parents to make their decision confidently after discussion with Dean and Professors 

available in the school. There is separate web portal for the students to keep the records of 

mentoring to them by the allocated mentor from their school. The name of the portal is – 

Paramarsh which is given for login to every teacher mentor. 
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Admission related web-portal 
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E-zone digital portal for data management 
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University portal for Students 
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Proportion of senior female academics 

 

The Sharda University has good number of female faculty members among its 848 

academicians. The 51:49 ratios of male and female faculty depicts almost 50 percent of the 
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women strength among senior female academic staff members. The University has many senior 

positions which are being managed by Women faculty members. The majority of the Deans in 

many schools of the University are women. Also within the schools many departments are 

being led by women academicians successfully. There is good number of women faculty 

members contributing to quality teaching and research in the University. Out of these women 

academics, many women are holding the Professorship and Associate Professorship in different 

schools. Some of the eminent women academicians are shown with their profile on the 

University website as follows: 
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Proportion of women receiving degrees 

 

Since there is good number of girl students’ admissions therefore, the women receiving degrees 

from the University is also in appreciable amount increasing the women literacy rate. With 

education and skills with them, the women are now on the progress of sustainable development 

and empowerment of their future. There are good number of female students in every stream 

of education in the University. 

 

 

Women’s progress measures 

 

 

The University has many policies related to employees and students for effective and efficient 

functioning. The policy towards non-discrimination against women is one of the major policy 

in the University supporting the women employees to work confidently in the Campus. The 

recruitment of the employee is based on his/her expertise and qualifications required for a 

particular job profile and there is no effect caste, ethnicity, religion, or the sex of the applicant 

on his/her selection. The terms and conditions of the work remain as per the HR manual and 

women employees are as same as the men employees except to receive the maternity leave for 

them. The men and women are equal stakeholders in the research, scholarship and in academic 

facilities of the University.  The promotion process is highly automatized and quantified which 

is completely performance based and has no role of the gender, caste or group, etc. The 

University also organizes gender sensitization events among students to make them aware on 

gender equality. 
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Gender Sensitization Committee 
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Internal Complaint Committee 
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Gender sensitization Committee against Sexual Harassment (GSCASH) 
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Policy for non-discrimination against women 

 

Like other policies the University has also Non-discrimination policy for its employees in 

which there is special emphasis on concerns for women working in the campus. The University 

follows the equal opportunity principle for its employees. The allocation of facilities and 

infrastructure design is maintained keeping every employee in the mind. 

 

 

Maternity and paternity policies: 

 

The Human Resource department of the Sharda University cares for the employees in multiple 

ways, like their mental health, physical health, various kinds of leaves, digitization of 

documents, biometric attendance records, employees’ database management, etc. Among the 

leaves there are causal leaves, earned leave, on duly leave, academic leave and also the 

maternity leave for women employees. The mothers are specially supported by paid leaves and 

gift items for new born. The father is also asked to contribute to the better management of 

household responsibilities to support the women till she joins the University. 
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Maternity and Paternity Policies 
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Childcare facilities for staff, faculty and students: 

 

The University is running a professionally managed Day-care Center for the kids of students, 

staff and faculty on the campus. This facility can be enjoyed during the working hours of the 

University. There are competent facilities and trained staff to care for children. The children 

are engaged in educational and recreational activities and are provided with a balanced fresh 

diet so as to support their good mental and physical health in future. 
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Women Mentoring schemes: 

 

The University executes regular efforts on mentoring of students through its faculties. Students 

are allocated among teachers for mentorship. There is a separate dedicated University web-

portal in the name of Paramarsh’ wherein there is counselling type and contents records. 

Students’ parents are also kept in look while working for a student. This online record of 

mentoring related efforts facilitates the easy navigation in the information by the University 

authorities to plan and execute any required strategies to support the students’ achievement. 
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Mentoring Policy 
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Gender issues related Courses in the University 
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Events organization for Gender Equity and Women’s issues 
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"Run for unity" celebration hosted by the Sharda University 
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National Commission for Women, New Delhi Government of India” “Women in 

Leadership: Achieving an equal future in a COVID-19 World” awards on 24th March 

2021 

 

 

 

Skill Development in SBS on 24th Dec 2020 
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