
 

 

 

 

 

 

 

 

  



 

 

Sharda University 

 

 

Sharda University, established in 2009, accredited with A+ grade by the National Assessment 

and Accreditation Council (NAAC) and 86th Rank by NIRF, has become one of the leading 

centers of education, research and innovation in Delhi NCR region. Established through an act 

of State Legislature of Uttar Pradesh (14 of 2009), Sharda University offers more than 130 

UGC recognized degrees in programme like Engineering, Management, Medical, Dental, 

Integrated Law, Architecture, Design, Journalism & Mass Communication, Computer 

Applications, Basic Sciences, Nursing, Biotechnology, Food & technology, Pharmacy, 

Physiotherapy, Paramedical, Education, Languages, Animation and Visual Arts. The 

University is truly global University in India with students from 95+ countries, and academic 

partnerships with more than 250+ universities across the world – the USA, Canada, the UK, 

Russia, etc. Gender is one of the key areas of research in Sharda University highlighting to 

resolve different aspects of gender inequalities and discrimination. 

 

Students from 95+ countries

 

 

Sharda University promotes the gender equality amongst its employees and the students. The 

University maintains a good ratio of males and females in respect of students (58:42), for 

teachers 53:47 and for non- teaching staff, 60:40. To ensure the safe and secure campus for 

female students and employees several steps are implemented. There are good number of 

CCTV cameras deployed at strategic points to record the movements regularly which is further 

monitored by security personnel team in the central control room. To support the safety, 



 

 

especially for women, security officials and the warden staff in the hostels are sensitized 

for reporting and taking care of any input from control room. There is 24x7 vigil on 

unauthorized persons and suspicious conduct inside the campus through CCTV and security 

staff. There is an Internal Complaint Committee (ICC) which undertakes measures for 

strengthening the safety and security of women on the campus and also resolve the specific 

cases of complaints, if any, from female students/employees regarding sexual harassment. ICC 

also participates in orientation program and spreads the awareness on gender related issues 

through seminars, group discussions, debates. There are courses in the schools of the 

University which have gender related issues. Every school organizes events on gender equality 

and gender sensitization among students  

 

 

Research on gender equality 

 

There is good amount of research activities and record of published work by faculty and 

students. This progress is because of the research infrastructure provided by the University to 

facilitate the faculty for experimentation and studies. The male or the female employees are 

given equal opportunities to use the research facilities. Particularly, the University has good 

number of female employees and faculty members who have successfully maintained quality 

publications. The amount of citation further reflects the quality of research in the University.  

 

Proportion of female authors – The female teaching staff constitute approx. fifty percent of the 

total teaching staff in the University. Hence the publication is also higher by female faculty 

members working in various schools across the University. Such research published by faculty 

in sharda is cited by scientists in their studies. 

 

 



 

 

 
 



 

 

 



 

 

 



 

 

 



 

 

Proportion of first-generation female students  

Sharda University has 16000+ strength of students in which female students are in good 

number with a 57:43 ratio. The proportion of first generation female students comes to 

1720/2319 = 0.74 reflecting good indication towards girl child education. Since day one in the 

University students are provided with 24x7 safety, academic and hostel facilities. Digitalization 

of library facilities makes the services to students fast. Advanced technology and latest IP 

cameras make the campus safe and productive that female students can concentrate on their 

academics. 

 

Main Gates with Security staff 

 
 

Restricted entry & exit only through ID card 

 
 

 

 

 



 

 

Restricted entry at main Gate 

 
 

Restricted entry at Hostels 

 
 

 

 

 

 

 

 

 

 



 

 

 

Boom barrier for vehicle entry check 

  
 

CCTV across the campus 

 
 



 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

(CCTVs purchase sample invoices) 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

  
 



 

 

 



 

 

 
 

 

 

 

Central CCTV Control Room 

 

 



 

 

 

 

 

Gender Sensitization events organized during 2022-23 

 
 

 

 

 

Year 
Title of the 

event 
Date 

Number of 

participants 

by Gender 

(male) 

Number of 

participants 

by Gender 

(female) 

Link of Compilation Report 

2022-23 

Awareness 

Drive for 

Menstrual 

Waste 

Management: 

An Extension 

Activity 7/7/2022 2 37 

https://ezone.sharda.ac.in/ezon

e-

2022/admin/naaccriteria/getpd

fdetails/naaccriterias_pdf-

2022-2023:criteria_7.1.1:ECR-

-

Awareness_Drive_for_Menstr

ual_Management.pdf 

2022-23 

Menstrual 

hygiene and 

Personal Care 

7/15/202

2 45 112 

https://ezone.sharda.ac.in/ez

one-

2022/admin/naaccriteria/get

pdfdetails/naaccriterias_pdf-

2022-

2023:criteria_7.1.1:event_re

port_15-7-22.pdf  

2022-23 

Promotion of 

gender equity 

7/30/202

2 38 48 

https://ezone.sharda.ac.in/ez

one-

2022/admin/naaccriteria/get

pdfdetails/naaccriterias_pdf-

2022-

2023:criteria_7.1.1:ECR_-

_gender_equity_micro.pdf  

2022-23 

World 

Menopause 

day 

celebration 

10/18/20

22 16 61 

https://ezone.sharda.ac.in/ezon

e-

2022/admin/naaccriteria/getpd

fdetails/naaccriterias_pdf-

2022-

2023:criteria_7.1.1:world_men

apausal_day.pdf 

2022-23 

A Pakhwada: 

Elimination of 

Violence and 

Discrimination 

against 

Women 

25/11 to 

10/12 

2022  140 245 

https://ezone.sharda.ac.in/ezon

e-

2022/admin/naaccriteria/getpd

fdetails/naaccriterias_pdf-

2022-

2023:criteria_7.1.1:signed_and

_stamp_copy_ECR_Pakhwada

_for_IQAC.pdf  



 

 

CCTV across the campus 

 
 

Common room for students 

 
 

 

 



 

 

 

 
 

Student access measures-  

Sharda University is a co-education institution for male and female students. Particularly, after 

independence there is much support by the parents and society to educate the girl child. The 

government system also facilitates the education for girls. Beti bachao, beti padhao types of 

motivating slogans are now giving results in terms of improved sex ratio and higher education 

level of woman citizens. Every year a good number of girl students apply across all the 

programme in University who finally start their studies securing their admissions as per the 

norms of the University.  

 

Tracking access measures 

 

There is a computerized MIS system to process the applications of admission. Every 

application is processed by the admission staff and data entered in data base management of 

the system. Once data entered in the system, it is sorted on several parameters to analyze the 

trends towards admissions in different courses in the university.  The applications received 

from the national and international candidates are immediately entered in the systems to further 

mark these to appropriate schools. 

 

The admission team facilitates the candidates at UG, PG or PhD level to understand the course 

description and career prospective in a particular programme. There are international offices 

of the University in many countries providing essential information to applicants to facilitate 

the appropriate decision-making to secure admission in the University. The University has 

international students from 95+ countries across the globe. The supporting environment, secure 

campus and dedicated teaching have made the Sharda University the first choice among 

students not only in the country but also at abroad developing it truly global University. 

 



 

 

There is an online portal to provide admission related information on door-step of the applicant. 

The digital way of transaction further smooths the fees deposit to secure the seat in class and 

the hostel to start the studies without any hurdle and time loss. The admission portal describes 

the course, programme, scholarships, process, etc. to facilitate the applicants in finding the 

essential information. The layout of admission portal on the University website is as follows: 

 

 
 

 

 
 

 

 



 

 

 
 

 
 

Policy for women applications for admission 

 

Every application or admission related query is recorded in the system to be attended by the 

admission officer to assist the applicant and the parents during the admission process. The girls 

are especially motivated to secure the admission in various programme in the University. The 

efforts of the admission cell have supported the increment in girls’ admission even in the 

courses where their presence was very low earlier, like mechanical engineering, bio-technology 

or the solar energy technology. In addition to the admissions, the University also track the 

progress of the studies of the students to ensure the successful completion of the programme 



 

 

by the student. The successful completion rate of the studies is also supported by the 

implementation of new education policy (NEP 2020) by the University which further permits 

the multiple exit and entries by the student and academic credit bank, especially the girl 

students will be benefitted through these options. The University maintains a dedicated web-

portal for admissions and related queries by the applicant across the world. The University has 

developed a digital platform– EZONE for handling the data related to various academic 

operations including the admissions of the students. 

 

Women access schemes and women’s application in underrepresented subjects 

 

There is a career counselling cell which facilitates the students to analyze and opt the career 

option best suited to their abilities and skills. This cell also guides the female students to opt 

the best career path and motivate them to study in variety of programme. The online portal for 

mentoring and counselling services made the counselling fast and easy for the students. 

 

Further, it has been observed that girl students mostly inclined towards humanities programme. 

However, regular counselling and personal guidance in admission cell and regional offices 

enable the students to make their mind to have admission in technology oriented courses, like 

mechanical engineering, computer applications, solar energy, etc. In comparison to starting 

phase of the University now there is good strength of female students in every 

course/programme. There is no discrimination among boys and girls in admission, 

examination, evaluation or any other stage of their studies. There is mechanism of prior 

interaction with subject experts and visit to concerned school so as to facilitate the student and 

his/her parents to make their decision confidently after discussion with Dean and Professors 

available in the school. There is separate web portal for the students to keep the records of 

mentoring to them by the allocated mentor from their school. The name of the portal is – 

Paramarsh which is given for login to every teacher mentor. 

 

 



 

 

 

 

 



 

 

 
 



 

 

 
 

 

 

 
 



 

 

 
 

 

 
 

 

 

 



 

 

 
 

 

 
 



 

 

 
 

 

 
 

 



 

 

 
 

 

 
 



 

 

 
 

 

 
 

 



 

 

 
 

 

 



 

 

 
 

 
 

 



 

 

 
 

 

 
 



 

 

 
 

 
 

 



 

 

 
 

 

 

 
 

 



 

 

 
 

 

 
 

 



 

 

 
 

 

 
 



 

 

 
 

 
 

 



 

 

 
 

 

 
 



 

 

 
 

 
 

 



 

 

 
 

 

 
 

 



 

 

 
 

 
 



 

 

 
 

 

 



 

 

 



 

 



 

 



 

 



 

 

 



 

 

 

 

 

 

 

  



 

 

  



 

 

 

 

 



 

 

 

 



 

 

 
 

 
 

 



 

 

 
 

 



 

 



 

 

 
 

 

 



 

 

 
 

 
 

 



 

 

Admission related web-portal 
 

 
 

 

 

 

 
 

 



 

 

 
 

 
 

 



 

 

 
 

 
 



 

 

 

 

 

 

 

 
 

 

 

 



 

 

E-zone digital portal for data management 
 

 
 



 

 

 
 

 

 

 

 

 

 



 

 

University portal for Students 

 

 
 

 

 
 

 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 



 

 

 

 
 



 

 

 
 



 

 

 
 



 

 

 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 

 



 

 

 



 

 

Proportion of senior female academics 

 

The Sharda University has good number of female faculty members among its 964 

academicians. The 51:49 ratios of male and female faculty depicts almost 50 percent of the 

women strength among senior female academic staff members. The University has many senior 

positions which are being managed by Women faculty members. The majority of the Deans in 

many schools of the University are women. Also within the schools many departments are 

being led by women academicians successfully. There is good number of women faculty 

members contributing to quality teaching and research in the University. Out of these women 

academics, many women are holding the Professorship and Associate Professorship in different 

schools. The eminent women academicians are shown with their profile on the University 

website as follows: 

 

  

  

   



 

 

    

      

   

   



 

 

    

  

 

 



 

 

  

   

 

  



 

 

   

  

  

  



 

 

   

  

  

   



 

 

   

   

  
 



 

 

   

   

   

 



 

 

  

  

  

 



 

 

  

  

  

  



 

 

  

 

 

   
 



 

 

 

 

  

  



 

 

  

 

  

 



 

 

   

   

   

  



 

 

   

   

 



 

 

  

   

   

 



 

 

  

  

  

 



 

 

   

 
 

 

 

 

Proportion of women receiving degrees 

 

The girl child is now being promoted by the family to go to school. And hence there is increased 

number of girls in university education as well. Women are performing successfully in 

academics. Always there are higher amount of girls scoring high in Sr. Secondary school results 

in India. Also at University level there is good number of women students receiving degrees in 

various programme. With education and skills with them, the women are now almost in all 

streams of the education. The number and proportion of women receiving the degrees is also 

high since they qualify the exams of their programme in stipulated time and there is no drop 

out in this University. 

 

 

Women’s progress measures 

 

The University has many policies related to employees and students for effective and efficient 

functioning. The policy towards non-discrimination against women is one of the major policy 

in the University supporting the women employees to work confidently in the Campus. The 

recruitment of the employee is based on his/her expertise and qualifications required for a 

particular job profile and there is no effect caste, ethnicity, religion, or the sex of the applicant 

on his/her selection. The terms and conditions of the work remain as per the HR manual and 

women employees are as same as the men employees except to receive the maternity leave for 

them. The men and women are equal stakeholders in the research, scholarship and in academic 

facilities of the University.  The promotion process is highly automatized and quantified which 

is completely performance based and has no role of the gender, caste or group, etc. The 

University also organizes gender sensitization events among students to make them aware on 

gender equality. 



 

 

 

Gender Sensitization Committee 

 
 

 

 

 

 

 



 

 

 

Internal Complaint Committee 

 

 
 



 

 

 
 

 

 

 

 

 

  



 

 

Gender sensitization Committee against Sexual Harassment (GSCASH) 

 

 
 

 

 



 

 

 
 

 

 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 
 



 

 

 
 

 



 

 

 
 

 

Policy for non-discrimination against women 

 

Like other policies the University has also Non-discrimination policy for its employees in 

which there is special emphasis on concerns for women working in the campus. The University 

follows the equal opportunity principle for its employees. The allocation of facilities and 

infrastructure design is maintained keeping every employee in the mind. 

 

 

Maternity and paternity policies: 
 

The Human Resource department of the Sharda University cares for the employees in multiple 

ways, like their mental health, physical health, various kinds of leaves, digitization of 

documents, biometric attendance records, employees’ database management, etc. Among the 

leaves there are causal leaves, earned leave, on duly leave, academic leave and also the 

maternity leave for women employees. The mothers are specially supported by paid leaves and 

gift items for new born. The father is also asked to contribute to the better management of 

household responsibilities to support the women till she joins the University. 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 
 

 



 

 

 

 

 

 
 

Childcare facilities for staff, faculty and students: 
 

The University is running a professionally managed Day-care Center for the kids of students, 

staff and faculty on the campus. This facility can be enjoyed during the working hours of the 

University. There are competent facilities and trained staff to care for children. The children 

are engaged in educational and recreational activities and are provided with a balanced fresh 

diet so as to support their good mental and physical health in future. 

 

 
 

 

 

  



 

 

Women Mentoring schemes: 
 

The University executes regular efforts on mentoring of students through its faculties. Students 

are allocated among teachers for mentorship. There is a separate dedicated University web-

portal in the name of Paramarsh’ wherein there is counselling type and contents records. 

Students’ parents are also kept in loop while working for a student. This online record of 

mentoring related efforts facilitates the easy navigation in the information by the University 

authorities to plan and execute any required strategies to support the students’ achievement. 

 

 

 

 

Mentoring Policy 

 



 

 

 
 

 



 

 



 

 



 

 



 

 

 
 

 

 

 

 

 

 

 



 

 

 

Gender related Courses in the University 

 

 



 

 

 

 

 
 

 

 



 

 

Events organization for Gender Equity and Women’s issues 

 

 
 

 
 



 

 

  
 

 
 



 

 

 
 

 

 

 
 

 

 

 

 



 

 

 
 

 

 
"Run for unity" celebration hosted by the Sharda University 
 

 

 



 

 

  
 

National Commission for Women, New Delhi Government of India” “Women in 

Leadership: Achieving an equal future in a COVID-19 World” awards  

 

 

 

 
 

 

 



 

 

 
 

 
 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

**** 

 

 


