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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHARDA UNI VERSI TY

Name of the head of the Institution

Prof essor ( Dr.) Sibaram Khara

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01204570000
Mobile no. 8800998801

Registered Email

vc@harda. ac.in

Alternate Email

director.iqac@harda. ac.in

Address Plot 32 & 34, Know edge Park II1,
Greater Noida

City/Town Gaut am Buddha Nagar

State/UT Uttar pradesh

Pincode

201306




2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Prof essor ( Dr.) Anubha Vashi sht
Phone no/Alternate Phone no. 01204570000

Mobile no. 9711176645

Registered Email

director.igac@harda. ac.in

Alternate Email

regi strar @harda. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sharda. ac.in/attachnents

liqgac_files/ AQAR 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sharda. ac. i n/ acadeni c-

cal endar
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B 2.40 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 31-Cct-2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP on Quality

02- May- 2020

395



https://www.sharda.ac.in/attachments/iqac_files/AQAR_2018-19.pdf
https://www.sharda.ac.in/attachments/iqac_files/AQAR_2018-19.pdf
https://www.sharda.ac.in/academic-calendar
https://www.sharda.ac.in/academic-calendar

Benchmar ki ng t hr ough 11
Revi sed NAAC Fr anmewor k
Virtual National 02- Jun- 2020 24
Conf erence on Covid-19 2
and hi gher education
Wor kshop on Mentoring 03- Feb- 2020 25
1
Enoti onal Intelligence 28- May- 2020 50
for Non-Teachi ng 1
Enotional Intelligence 27- May- 2020 78
for Teaching Staff 1
Ef fective commrunication & 21- May- 2020 55
soft skills (Non- 1
Teachi ng)
Ef fective conmunication & 20- May- 2020 74
soft skills (Teaching) 1
E- | ear ni ng resources 07- Mar - 2020 71
2
E- cont ent devel opnent 21- Sep- 2019 46
t hrough smart cl assroons 1
Gender Conmuni cation at 06- Mar - 2020 55
Wor kpl ace 1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities

No



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6786_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6786_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6786_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conduct ed several capacity building activities related to content devel opnent,
enhancing skills, etc Created data nmanagenent repository for University Conducted
Acadeni ¢ and Admi nistrative Audit Conducted conferences and workshops | npl enent ed
and devel oped policies for quality enhancenent

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
At t ached At t ached
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 13- Cct - 2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 27- Apr-2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The University has taken many | CT based
currently operational (maximum 500 words) initiatives for providing quality
education to students and rel ated
facilities to the stakehol ders.
Appropriate | CT based platforns have
been created and i npl enented based on

t he pedagogy, context and content. The
University has set up digitally
enhanced infrastructure and support
systens including classroons equi pped



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6786_Quality.xlsx

wi th Swayam Prabha DTH connection to
facilitate students for MOOC courses.
For devel opi ng econtent and
subsequent |y upl oadi ng on LMS, the

Uni versity has certain class roons

equi pped with lecture capturing system
| npartus and Smart Boards. NPTEL
material is available on its Intranet
Portal. The Media Centre of the

Uni versity helps in instruction,
content preparation, spreading

awar eness, practicing, and devel opi ng
news and other materials. The canpus is
fully WFi enabled with a bandw dth of
2.2 Cbops. Al the classroonms and

| aboratories are installed with LCD
proj ectors. PeopleSoft The University
uses Peopl eSoft based ERP for the

foll owi ng processes: ¢ Students
matriculation ¢ Students registration e
Curricul um Mappi ng « Marks upl oadi ng -
Result preparation and declaration e
Student pronotion i Coud EMS Portal The
Uni versity has integrated cloud based
campus managenent software “i C oud EMB’
for collaborative interaction between
faculty and students as well as snooth
functioning of academ c activities.

i Cloud EMS portal for faculty nenbers
allows themto store, nodify, retrieve
study naterials and share it with
students as well. This software al so
provides facility to take feedback on

t eachi ng | earni ng process and
curriculum by students and ot her

st akehol ders. Maj or conponents of

i Cloud EMS Portal are ¢ Session Plan e
Timetabl e « Attendance Managenent -
Study Material Managenent (LMS) e
Assignments ¢ Student Records ¢ COPO
Attai nment The exami nation systemin
the University is fully automated. The
Uni versity is using proctor based

exam nation portal. Mentoring Porta
The University nentoring portal
facilitates nmentor nmentee to continue
their relationships while they may be
physically at a different |ocation due
to a variety of factor, including

COVI D19. The mentee can di scuss online
hi s acadeni c/ nonacadeni c/ per sona
problens with his nentor. Online
Resources The Library offers a w de
range of eresources which are
accessi bl e on 24x7 basis, on Canmpus and
off the canpus to all stakehol ders. All
users have access to various online

dat abases such as EBSCO Host, Enerald




Case Studi es,

ProQuest, SCC Online with
Hei nOnline Platinum CME, DVL, |EEE
Expl ore, and Springer eJournals, etc.
Admi ni strative Departnents Finance,

Admi ssi on, Human Resource and Store

al so using ERP system

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme
Code Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VS Anat ony 15/ 07/ 2020
Msc Medi cal Anat ony Medi cal Anat ony 04/ 06/ 2016
VD Bi o Chenistry 15/ 07/ 2020
M5c Medi cal Medi cal Biochenistry 04/ 06/ 2016
Bi ochem stry
VD M cr obi ol ogy 15/ 07/ 2020
M5c Medi cal Medi cal M crobi ol ogy 15/ 07/ 2020
M cr obi ol ogy
VD Pat hol ogy 15/ 07/ 2020
VD Phar macol ogy 15/ 07/ 2020
(ST Cinical Research 20/ 08/ 2019
MPT Advanced Physi ot her apy 20/ 08/ 2019
BPT Physi ot her apy 20/ 08/ 2019
BSc Medi cal Laboratory 20/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6786_Syllabus_revision_1639122818.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/6786_programmes_on_employability_1639122839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6786_Program_introduced_1639122852.xlsx

Technol ogy (Techni ques)

BSc Nutrition & Dietetics 20/ 08/ 2019
BSc Radi ol ogi cal | nagi ng 20/ 08/ 2019
Techni ques
BSc Cardi o Vascul ar 20/ 08/ 2019
Technol ogy
BSc Forensi c Sci ence 10/ 08/ 2018
BOpt om Optonetry 20/ 08/ 2019
VBc Phar maceuti cal Sci ence- 20/ 08/ 2019
Phar macol ogy /
Phar macovi gi | ance
Phar macoepi dem ol ogy /
Drug Design Devel opment)
MAr ch Ceneral , Landscape 20/ 08/ 2019
BAr ch Architecture 10/ 08/ 2018
MDes Fashi on Desi gn, 15/ 07/ 2020
I ndustrial & Product
Design, Interior Design
BDes I ndustrial and Product 15/ 07/ 2020
Desi gn, Fashi on design
Digital and
Communi cation, Interior
Desi gn
BVA Applied Arts 10/ 08/ 2018

BSc(Agricul ture)

Honours in Agriculture

10/ 08/ 2018

I nt egr at ed( PG

MBA (I nt egrat ed)

23/ 06/ 2017

MA (Journalism

Journalism & Mass
Conmuni cati on

15/ 07/ 2020

VBA

Hurman Resour ces
Managenent , Marketi ng
Managenent ,

I nt ernati onal Business
, Busi ness
Anal ytics, Supply Chain
and Logi stics Managenent
, Heal th Care and Hospit al
Admi ni stration, Banki ng
and Fi nance, Dua
Speci al i zati on, Pharnma
Mar ket i ng

10/ 08/ 2018

MCom

Advanced Conmer ce

15/ 07/ 2020

Advanced Applied
Econom cs

15/ 07/ 2020

BA

Honours in Applied
Economi cs

10/ 08/ 2018

BCom

Honours in Finance
Accounting ,Internationa
Accounting and Fi nance

10/ 08/ 2018

MSc Medi cal

Medi cal Phar macol ogy

04/ 06/ 2016




Phar macol ogy

BBA Banki ng and Fi nance, 10/ 08/ 2018
Fi nance and Accounti ng
, Ent repreneurship
, Mar keti ng Managenent
I nternati onal Business
, Human Resour ces
Managemnent, Logistic
Managenent, Heal t hcare
Managenent
VBC Cheni stry 10/ 08/ 2018
VBc Physi cs 04/ 06/ 2016
VBC Mat hemat i cs 20/ 08/ 2019
(VST M crobi ol ogy / Food 15/ 07/ 2020
Sci ence and Technol ogy /
Bi ot echnol ogy
VBC Wat er Resources and 20/ 08/ 2019
Envi ronnent al Managenent
[/ Environmental Science
BSc Honours in Chenistry 10/ 08/ 2018
BSc Honours in Bio 10/ 08/ 2018
Chem stry
BSc Honours in Physics 04/ 06/ 2016
BSc Honours in Mathematics 20/ 08/ 2019
BSc Honours in Data Science 15/ 07/ 2020
Anal ytics
BSc Honours in 15/ 07/ 2020
Bi ot echnol ogy
BSc Honours in Zool ogy 23/ 06/ 2017
BSc Honours in Botany 23/ 06/ 2017
BSc Honours in Food Science 10/ 08/ 2018
Technol ogy
BSc Honours in M crobi ol ogy 15/ 07/ 2020
VDS Prost hodonti cs and 15/ 07/ 2020
Crown & Bridge
MDS Conservative Dentistry 15/ 07/ 2020
Endodonti cs
MDS Oral Pat hol ogy & 15/ 07/ 2020
M cr obi ol ogy
VDS Per i odont ol ogy 15/ 07/ 2020
MDS Orthodontics & 15/ 07/ 2020
Dent of aci al Ot hopedi cs
VDS Paedodonti cs Preventive 15/ 07/ 2020
Dentistry
MDS Oral & Maxill ofaci al 15/ 07/ 2020
Sur gery
BDS Dental Surgery 15/ 07/ 2020




I nt egr at ed( PG

Bachel or of Conputer
Application — Master of
Conput er Application

10/ 08/ 2018

I nt egr at ed( PG

B. Tech- M Tech

26/ 06/ 2014

I nt egr at ed( PG

B. Tech- MBA

26/ 06/ 2014

Advanced Conput er
Application

15/ 07/ 2020

Conput er Sci ence

10/ 08/ 2018

I nf ormati on Technol ogy

10/ 08/ 2018

CSE - Software
Engi neeri ng, Cyber
Security & NetworKking
, Data Sci ence

10/ 08/ 2018

M ech

Bi ot echnol ogy - Ani nal
/ Plant / Cenetic
Engi neeri ng

15/ 07/ 2020

M ech

Cvil Engineering -
CGeot echni cal ,
Envi ronnent al ,
Structural, Construction
Managemnent

20/ 08/ 2019

M ech

EEE - Instrunentation &
Control , Power Systens
Engi neering , I ndustri al

Aut ormat i on

20/ 08/ 2019

M ech

ECE - Digital, VLS
Technol ogy , System
Desi gni ng and Managenent
, M crowave Technol ogy

20/ 08/ 2019

M ech

ME - Fluid and Thermal ,
Pr oducti on and
I ndustrial, Mchine
Desi gn

15/ 07/ 2020

BTech

CSE - C oud Technol ogy
& I nformation
Security-, G oud Conputing
& Virtualisation) |BM
, Busi ness Anal ytics &
Optimsation | BM, Data
Sci ence, | oT &
Applications , Cyber
Security & Forensics, Al &
Machi ne Lear ni ng

10/ 08/ 2018

BTech

I nformati on Technol ogy

10/ 08/ 2018

BCA

Conput er Application

10/ 08/ 2018

BSc

Honours in Conputer
Sci ence

10/ 08/ 2018

BSc

Honours in Information
Technol ogy

10/ 08/ 2018

BTech

Bi ot echnol ogy

10/ 08/ 2018




BTech

G vil Engineering

10/ 08/ 2018

BTech El ectrical and 20/ 08/ 2019
El ectroni cs Engi neering
BTech El ectronics & 20/ 08/ 2019
Conmruni cat i on Engi neeri ng
BSc Honours in El ectronics 10/ 08/ 2018
wWith Specialization in
Roboti cs and Application
BTech Aut onmobi | e Engi neeri ng, 15/ 07/ 2020
Mechat roni cs
VA Engl i sh 20/ 08/ 2019
BA Honours in History 15/ 07/ 2020
BA Honours in Political 15/ 07/ 2020
Sci ence
BA Honours in Soci ol ogy 15/ 07/ 2020
BA Honours in Psychol ogy 20/ 08/ 2019
BA Honours in English 10/ 08/ 2018
BSc Yoga 10/ 08/ 2018
VA Advertising, Public 15/ 07/ 2020

Rel ati ons and Corporate
Conmuni cat i on

BA (Journalism

Journalism & Mass
Conmmuni cat i on

15/ 07/ 2020

BA Film & Tel evi si on 15/ 07/ 2020
Pr oducti on

BSc Ani mati on and VFX 23/ 06/ 2017

BSc Gami ng 10/ 08/ 2018

VD Physi ol ogy 15/ 07/ 2020

MsSc Medi cal Physi ol ogy

Medi cal Physi ol ogy

04/ 06/ 2016

VD Communi ty Medi ci ne 15/ 07/ 2020
VD Anaest hesi ol ogy 23/ 06/ 2017
WS ENT 23/ 06/ 2017
VD Respiratory Medi ci ne 10/ 08/ 2018
VD Psychi atry 10/ 08/ 2018
VD Der mat ol ogy, 10/ 08/ 2018
Vener eol ogy Leprosy
VD Radi o Di agnosi s 10/ 08/ 2018
MD Paedi atrics 10/ 08/ 2018
VD General Medicine 10/ 08/ 2018
VB Opht hal ol ogy 10/ 08/ 2018
WSS Ot hopaedi cs 20/ 08/ 2019
VS Ceneral Surgery 20/ 08/ 2019

VBBS

Medi cal Sci ences

10/ 08/ 2018




M5c Nursing Community Health 04/ 06/ 2016
Nursing, Child Health
(Pedi atric) Nursing,
bstetrics & Gynecol ogy
BSc Nursing Nur si ng 15/ 07/ 2020
BSc Post Basi c Nursing 15/ 07/ 2020
B. Sc. B. Ed Sci ence and Educati on 15/ 07/ 2020
B. A. BEd Arts and Educati on 15/ 07/ 2020
MA VEd Advanced Educati on 10/ 08/ 2018
BEd Educati on 15/ 07/ 2020
BBA LLB Honours i n Busi ness 15/ 07/ 2020
Adm ni stration and Law
BA LLB Honours in Arts and Law 15/ 07/ 2020
BCom LLB Honours in Commerce and 23/ 06/ 2017
Law
LLM Cor porate Law , 15/ 07/ 2020
Crimnal Law,
| nternational Law
BPhar m Phar macy 10/ 08/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Sharda University has a Conprehensive Feedback Policy notified on 5th My, 2018
vide SU Reg./Notification/2018/394 and ratified in 16th Academ ¢ Council held
on 10th Aug 2018. This was further nodified in the 17th Academi ¢ Council held
on Dec 15th, 2018. The Conprehensive policy includes all the various types of



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6786_Value_added_courses_1638344615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6786_Projects_undertaken_1639122913.xlsx

feedback and their process inplenmentation with the aimto inprove Curricul a
Programme and i nprove Teachi ng-Learni ng. The feedback on curriculumruns on an
online platformw th feedback received frommultiple stakehol ders incl uding
Faculty, students, alumi enployers. The faculty feedback is taken course-w se
once a senester as they give feedback corresponding to their respective courses
mapped agai nst them The feedback is quantitative as well as qualitative. The
qualitative inputs help in gaining suggestions for enhancing the syllabus of
the respective courses in the curriculumespecially as the faculty/ies is/are
teaching the course, it is expected that they have better inputs to enhance the
same. The student feedback is taken course-w se once a senester and they give

f eedback corresponding to their respective courses. The feedback is
quantitative as well as qualitative and mandated w thout which their senester
result cannot be viewed to ensure coverage of feedback. The alumi feedback is
taken on the curriculum once a year by email link integrated within the
central feedback portal which enables all feedback to be collected centrally.
The feedback is quantitative as well as qualitative and a care is taken to neet
the m ni mum sanpl es as specified for progranmmes in the policy. The al umi
havi ng ventured into the professional world hel p provide val uabl e feedback to
connect practice with what is being taught. They al so provide an insight into
the energing areas and courses to be introduced/aligned in the curriculumfor
the sanme. The enpl oyer feedback is taken on a simlar basis as the alumi. The
enpl oyers feedback provide the much needed val ue addition to the programmes by
i ndicating not just applicability to the current industry/professional needs
but also for the future prospects energing in the field based on which future
programre curricula are to be devel oped. Once the feedback is collected, all of
the inputs and suggestions are placed before the Departnmental Academ c
Committee (DAC) conprising of the faculty who revi ew t he suggestions and
accordi ngly make desired changes in Courses. The nodified Curriculumis then

pl aced in the Board of Studies (BoS). The quantitative feedback helps in

anal ysi ng the rel evance of courses, appropriateness of courses and also in case
of students whether it nmeets the expected outcones of the progranme they have
enroll ed. Once debated and approved in the presence of research acadeni a and

i ndustry experts, the revised curriculumis vetted by the Faculty Board and
then forwarded to the Academ ¢ Council for approval before inplenmenting the
same. The curricula feedback is a cyclic and continuous process that initiates
wi th feedback from stakehol ders, continues with its revision and in designing
and devel oping the revised curricula for the programme. This process ensures
that the curricula is relevant, neets industry standards and al so aligns wth
energi ng areas.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!I!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the [teaching both UG

(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6786_Demand_ratio_1639115773.xlsx

Nill

720

2019

10168

1734

Nill

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

View Fil e of

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
720 720 17 308 9 21
I CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Sharda University prides in the diversity of its student community belonging to varied nationalities, linguistic
economic backgrounds, and academic competencies. As students embark on their academic career, they not
only have various expectations and apprehensions about learning but also must cope with a diverse culture
around them in the university. Moreover, the students deal with numerous academic and psycho-social
experiences. Thus, it is of utmost importance for the students to receive guidance and assurance to facilitate
their academic performance and develop the ability to get accustomed to the diversity around them. To enable
this, the university has established a system of mentoring, whereby a mentor plays the role of the guiding hand
to help students groom into individuals with self-confidence and prepare them to face future challenges. The role
of a mentor is manifold, serving to unlock students’ potential, encouraging, and empowering them both
professionally and personally eventually helping in establishing an efficient education system. A successful
mentor-mentee relationship is based on trust, a sense of belonging, collaboration, and discretion. The mentoring
program at Sharda University has been designed with the following objectives: « Acclimatizing students from
diverse backgrounds ¢ Provide personal attention and support ¢ Providing neutral space for expression of
academic and personal challenges ¢ Identifying reasons of reduced attendance and performance * Helping
academics beyond classroom « Holistic development of students ¢ Assisting the university get constructive
feedback on areas requiring attention Mentoring Framework The University has a mentoring cell who in tandem
with mentoring program coordinators at the school level facilitates the smooth functioning of the program at the
school/ department level. Mentoring Process Each mentor meets the students during the orientation to get
acquainted with the students and respond to their queries. The mentor-mentees are then enrolled in the online
mentoring portal that facilitates documentation and scheduling of future mentoring sessions with mentees, and
the students are informed through their official email. The mentor-mentee list is additionally displayed on the
notice board with the contact details of the respective mentors. The details of the mentors are also shared with
the parents of the wards if necessary. The mentors initiate the first meeting with the mentees with the objective of
learning about the students’ previous educational experiences, background, leisure pursuits, interests, and
vision for their future. The mentors take this as an opportunity to build confidence and trust, offer encouragement
and let their mentees acknowledge that they are approachable for all academic as well as non-academic
concerns. The mentor becomes the first point of contact for any issue of the mentee and all applications are
required to be routed through the mentor. The time and date of the subsequent meetings are set by the mentor
and the mentee is informed via email through the mentoring portal. The mentee is required to attend the
scheduled mentoring session regularly during their tenure at the University.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
11902 720 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Vacant positions

Positions filled during

No. of faculty with

No. of sanctioned |No. of filled positions
positions the current year Ph.D
757 720 37 177 288

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6786_ict_tools_1638184274.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6786_e_resource_1638184276.xlsx

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Nill Nill Nill
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
42 11528 0. 36

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sharda. ac. i n/ academ cs/ progranme-curricul a

2.6.2 — Pass percentage of students

Programme
Code

Programme Programme Number of Number of Pass Percentage
Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

2019- 20. pdf

https://ww. sharda. ac.in/attachnments/igac fil es/ Student_ Satisfaction_Survey

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6786_Honours_recieved_1638184484.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6786_Evaluation_1638184978.xlsx
https://www.sharda.ac.in/academics/programme-curricula
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6786_Pass_percentage_1638184806.xlsx
https://www.sharda.ac.in/attachments/iqac_files/Student_Satisfaction_Survey_2019-20.pdf
https://www.sharda.ac.in/attachments/iqac_files/Student_Satisfaction_Survey_2019-20.pdf

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
No Data Entered/ Not Applicable !!!
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Bi ot echnol ogy 2
Chemistry and Bi ochemi stry3 3
Civil Engineering 3
Conput er Sci ence Engi neering 8
El ectrical and El ectronics 1
Engi neeri ng
Envi ronnental Sci ence 5
Managenent 15
MVat herat i cs 2
Mechani cal Engi neering 1



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/6786_Teachers_fellowship_1638535690.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/6786_Research_Assoc_1638535649.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6786_Research_Fund_1638538565.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/6786_Seminars_conducted_1638535852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6786_Awards_won_1638535894.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6786_Incubation_centres_1638535966.xlsx

Physi cs

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

department

Name of the Consultan(s)

Name of consultancy

project

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6786_journals_notified_on_UGC_1638536099.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6786_Books_and_Chapters_1638612814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/6786_Patents_published_1638536200.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6786_Bibliometrics_1638536305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6786_Index_1638536564.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6786_Faculty_participation_1638536862.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/6786_Revenue_1638537095.xlsx

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

—+

acilities etc. during the yea

r

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/6786_Revenue_from_corp_trng_1638538334.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6786_Extension_1638537247.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6786_Awards_for_extension_1638537330.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6786_Students_in_extension_1638437211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6786_Collab_activities_1638538259.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6786_Linkages_1638537946.xlsx

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
9897.5 6027. 69
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
O hers Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nurmber of inportant equi pnents New y Added
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Semnar halls wth ICT facilities Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Newl y Added
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bSys7 Ful l'y LSU 5 2013
4.2.2 — Library Services
Library Existing Newly Added Total

Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-

is developed content

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6786_MoU_1638613112.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6786_augmentation_details_1637909985.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6786_Library_1637910071.xlsx

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 2628 37 1345 6 0 20 23 1600 92
g
Added 231 0 0 0 0 0 0 600 39
Tot al 2859 37 1345 6 0 20 23 2200 131
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2.2 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Seven Lecture capturing/video
recordi ng cl assroom http://ezone.sharda.ac.in/attachnments/s

ub_sub products/criteria-4/4 2 2 LCS. np

4

One Media Centre
http://ezone. sharda. ac.in/attachnments/s

ub_sub_products/criteria-4/4 2 2 Media_

Centre. np4
Virtual Mode (M5 Team Google Meet NA

and Zoom

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

2374.8 3619. 62 4258. 7 4231. 61

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Sharda University has a conprehensi ve and robust system processes, policies,
and procedures which provide the highest |evel of operational and functiona
efficiency in running its academ ¢ and adnministrative facilities, seanlessly.

Mai nt enance and up- keep of C assroom Denb Room Studios, Sem nar Hall
Audi torium Workshop, Laboratories Library ¢« To keep the University clean and
hygi eni c, the housekeeping teamis engaged 24x7. O her than ad-hoc requirenent
cl eaning process pertaining to acadenmic infra |like a classroom denp room
studi o, sem nar hall, auditorium workshop, |aboratories library are also
conducted after 4.30 PM every day on regul ar basis to nake themready for the
next day activities. The housekeeping teamis well equipped with nodern tools
for cleaning such as nops, gloves, vacuum cl eaner, and floor scrubber rider
machi ne, sanitizing machi nes, etc. ¢ Students are sensitized regardi ng



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6786_e-content_by_teachers_1638357659.xlsx
http://ezone.sharda.ac.in/attachments/sub_sub_products/criteria-4/4_2_2_LCS.mp4
http://ezone.sharda.ac.in/attachments/sub_sub_products/criteria-4/4_2_2_LCS.mp4
http://ezone.sharda.ac.in/attachments/sub_sub_products/criteria-4/4_2_2_LCS.mp4
http://ezone.sharda.ac.in/attachments/sub_sub_products/criteria-4/4_2_2_Media_Centre.mp4
http://ezone.sharda.ac.in/attachments/sub_sub_products/criteria-4/4_2_2_Media_Centre.mp4
http://ezone.sharda.ac.in/attachments/sub_sub_products/criteria-4/4_2_2_Media_Centre.mp4
NA

cl eanliness and notivated for energy conservation by careful use of electricity
in the classroom deno room studio, |aboratory, workshop, library, sem nar
hall, auditorium hostel, etc.  University has its own workshop where
furniture repair, painting, welding etc. is done by the maintenance team There
are efficient and trai ned technicians, nmasons, plunbers, carpenters who ensure
t he mai ntenance of all academ ¢ and non-academ c resources. ¢ University has
also facilitated an online process to |odge the conplaints. Secondly, a
conplaint register is also maintained in the school/departnent in which
students, as well as faculty, can register their problens, which are resol ved
within a set tinme frame. ¢ For the upkeep and up-gradati on of the
i nfrastructure, online requirenents are subnitted by the concerned Schoo
Deans/ HODs/adm n units and after its approval, the Store Procurenent
departnent fulfills the requirenment. The University mai ntenance fund is
utilized for maintenance, repair of furniture, electrical equipnent, and
essential requirenent. Maintenance and upkeep of Conputer Laboratory / IT
Resources and Services ¢« Al conputer |aboratory of the university is having
I ab technician/in charge who is responsible for proper utilization and
mai nt enance of conputer lab and its equipnent, in case of any issue, IT
departnent supports and rectify the problem For the upkeep and mai ntenance of
computers, LAN, Internet, W-Fi, and other ICT resources IT departnment is
responsible to facilitate. Regular inspection and feedback of each academ c
bl ock is conducted by the IT Team For the snpboth functioning of Peopl eSoft
(ERP), Sharda Tech is adjoined with University schools and departnents.
Mai nt enance and up-keep of Sports facilities » An efficient and trained teamis
wor ki ng under the mai ntenance departnment for all sports and gaming facilities.
The i ndoor and outdoor sports facilities are regularly nmonitored by the sports
departnent, for any requirenent, or procurenent, the sports departnent raises
the requirenment through Dean Student Welfare and after its approval,
requi renment/procurenment are fulfilled. ¢« Mintenance of sports facilities |ike
sports equi pnent installed at the ground or electricity supply, etc. are
mai nt ai ned by the departnment of maintenance. o Playground fitness and readi ness
are | ooked at and mmintained by the horticulture team and cl eaning of the
ground is owned by the housekeepi ng team

http://ezone.sharda.ac.in/attachments/naaccriterias_pdfi/criteria_4.4.2/4 4 2 F_.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institutional 2937 213971106
frominstitution Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal 02 53 2985910
b) I nt ernati onal 14 192 42627146
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File



http://ezone.sharda.ac.in/attachments/naaccriterias_pdf/criteria_4.4.2/4_4_2__F_.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6786_Scholarships_1638426475.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6786_Development_Schemes_1638357353.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
90 90 9

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6786_Guidance_1638623526.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6786_Placement_1638623592.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6786_Progression_1638623544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6786_Qualifying_1638272483.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6786_Activities_Organised_1638356776.xlsx

Sports Cultural
No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Sharda University places high inportance to involvenent of students in severa
academ c and adm nistrative activates of the University. Dean Student Welfare
(DSW is responsible for enlisting academ cally and culturally acconplished
students into various academ c and adm nistrative commttees. Students’ are
involved in mcro to macro planning that determ nes very functioning of the
Uni versity. Student Activity Council (SAC), body consisting of the students of
all domai ns and headed by the DSW is a part of Sports and Cultural Society of
Uni versity. Various Students’ Activity Clubs are in the responsibility of the
Council. The SAC nenbers include the Student Cultural Head, Student Sports Head
and I nternational Student Representative. The SAC conducts various events
t hroughout the year. Each club, which has a dedicated Faculty Advisor, ensures
their smooth functioning. Cubs organizes intra- and inter- University
cul tural /sports events including the flagship programcalled CHORUS. SAC has
been designed to give holistic experience to students including conm tnent,
| eader shi p, and communication skills, and confidence. |1 QAC Conmittee: Students
are represented on the UGC NAAC nandated | QAC, and actively participate inits
functioning. They contribute in the quality assurance in academ c and
adm ni strative donmai ns. Many suggestions that emanated from students becane
resol utions and action was taken on those resolutions. Calendar Commttee of
the University has four student representatives two each from nmedi cal and non-
nmedi cal streams. The conmittee is responsible for fram ng acadenm c cal endar for
the University. It neets once, at the end of academ c year to finalize events
like start of classes, programdelivery, schedule of exam nations etc. Library
Committee of the University has student representatives drawn from each school
This committee is responsible for functioning and augnmentation of library
resources. It neets twice a year and Dean (Academic) is the chairperson
Student Pl acenent Conmittee (SPC) of Schools consists of representatives of
students of final year and pre-final year. They assist the faculty advisor in
coll ection of resunme and prepare database of the students in a given fornat.
SPC act as channel of comrunication between students and Departnent Pl acenent
Conmittee to nanage pl acenents. Student representation in |ICC (Internal
Conplaint Commttee) is also provided as per UGC norms. Mess Conmittee: Canpus
resi dent student representatives are nenbers of ness conmttee for each hostel
/ group of hostels where ness is common. They actively participate to nake sure
that Messes function snmoothly. Apart from above, students are actively involved
in organi zing the domain specific workshops, sem nars, technical events,

HACKATHONS, conferences, expert tal ks etc.at school |evel as well as at

university level. Another platformon which the students play a key role is in
the snooth functioning of the NCC Cell and National Service Schene. Students
al so take part in the snmooth functioning of the NGO * Kartavya'. The

col | aborative partnership between the University and the students, provides

val uabl e training ground to nurture the ‘real world skills, of students hel ps

Uni versity enhance the quality of its governance and acadenic credentials with

a viewto providing a transformative educati onal experience to the students on

its roll so that they could be a well-rounded citizen

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Over a period of ten years of its existence, Sharda University has built a vast



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6786_awards_in_activities_1638272711.xlsx

reservoir of Alummi. Many fornmer students of the University have occupied

i mportant positions in reputed organizations in India and abroad. Severa
Scientists, Engineers, Civil Servants, Entrepreneurs, |eaders in Industry trace
their origins to Sharda University. Wile alumi share common vision of being
institution in which “world is here”, the University, in turn, nade serious and
sustained efforts to stay connected with its Alumi. The University
constructively engages its alumi in institution-building. Athough it existed
fromthe days of exit of the first batch of students, Sharda University Al umi
Association (SUAA) is fornmally a registered body under the Societies

Regi stration Act 1860. It was on registered 29th July 2016. The Al umi

Associ ation also has an online portal, the link to which is avail able on the
website of the University. Apart fromthe association having an office in the
mai n canpus, in Greater Noida, there are 10 | ocal chapters and 2 internationa
chapters. The nmenbers of SUAA held their first neeting on 26th August 2017. A
general body neeting was held on 4th Novenber 2017 at which the Alum

Associ ation was fornmally |launched. Al ummi Day was cel ebrated on 26th January
2018. In its short period of existence, SUAA has successfully organized a
nunber of student devel opnent activities, including semnars, student

wor kshops, guest |ectures, etc. The Alumi Associ ation has al so been actively
involved in notivating students towards entrepreneurial ventures. In addition
to this, it has been instrunental in providing placenent assistance to the
students of different Schools of the University. Alumi neets are occasions,
conducted periodically, by the university and individual Schools. These
occasions are ainmed to nmeet and di scuss on ‘How to contribute to the

devel opnent of the University’. The npbst recent University-level A umi Meet
was conducted on 6th April 2019, which had an encouragi ng turnout of close to
100 alumi fromthe different Schools of the University. This was a

col l aborative initiative of the University and Sharda University A umi
Association. A nmgjor attraction of the event was an enthralling show by noted
st and-up conedi an Appurv. Because of the Pandem c situation School w se online
al umi neets have been conducted in 2019-20. List of major online activities
conducted in collaboration with Alumi during 2019-20 are 1 Arnmy Dental Corps
as a Career 2 HE. L.PIN COVID 19 Pandenic - Health Education in |arge

popul ation 3 Alumi Interaction Placenment Connect 4 Alumi Interaction

(Webi nar)- Expertise Connect 5 Webinar with Alumi Shruti Chaturlal on wellness
during the | ockdown 6 Webinar with Alumi Unmar Khan and Priyanka Khandaaka on
Personal ity Devel opnment 7 Webi nar Session on entrepreneurship 8 Research

Di scoveries and Industrial |nplenentation 9 Wbinar with Alumi Neeraj Kumar
Kushwaha 10 Rol e of Networking in creating Job Opportunities” 11 Wbinar with
the Alumi “Design Printing Ask Me Anythi ng(AMA)” 12 Wnning is an Attitude

M nd Managenent” 13 Webinar with Alumi 14 Alumi Talk on dinpses of the world
mol ecul e 15 Al umi Webi nar on Guidelines for Dental Practice during Covid-19

5.4.2 — No. of registered Alumni:

7969

5.4.3 — Alumni contribution during the year (in Rupees) :

2060000

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting Details SUAA Meeting : 01 , Online Alumi Meets of various schools : 13
, Chapter Meet :01 Activities Conducted 1 Arny Dental Corps as a Career 2
HE L PINCOVID 19 Pandenic - Health Education in |large popul ation 3 Al umni
Interaction Placenent Connect 4 Alumi Interaction (Webinar)- Expertise Connect
5 Webi nar with Alummi Shruti Chaturlal on wellness during the | ockdown 6
Webi nar with Alumi Umar Khan and Priyanka Khandaaka on Personality Devel opnent
7 \\bi nar Sessi on on entrepreneurship 8 Research, Discoveries and Industri al




| mpl enentation 9 Webinar with Alummi Neeraj Kumar Kushwaha 10 Rol e of
Networking in creating Job Qpportunities” 11 Webinar with the Alumi *“Design
Printing Ask Me Anything(AMA)” 12 Wnning is an Attitude M nd Managenent” 13
Webi nar with Alumi 14 Alummi Talk on G inpses of the world nolecule 15 Al ummi
Webi nar on Cuidelines for Dental Practice during Covid-19

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Curriculum devel opnent: Curricul um devel opment: The process of
curricul un programre review was established in consultation with the subject
matter experts with denonstrated experience in devel oping or inplenmenting
simlar educational processes. This process is initiated at the depart nent
t hrough the Department Academnmic Conmittee followed by Board of Studies
(Departnment Level) and Faculty Board (School Level). Steps in
Curricul unf Programme Revi ew Process (a) |nvolvenment of stakeholders’ in the
revi ew process. (b) Constitution of Faculty Board and Board of Studies (c) Put
up all the course curriculum and programe structures for the approval of
Academ ¢ Council through Academic office. 2. Power del egation: Participative
Managenent at Sharda University entails shared | eadership. Faculty, student and
staff are involved in decision naking. They contribute in various comrittees
for enhancenent of quality and excellence in acadenm c and adm nistration in the
uni versity. Deans and Heads of Departnents are enpowered to take decisions such
as sanction of |eave, maintenance of basic discipline in the School /Departnent,
financial powers in regard to utilization of inprest anpbunt permtted for
nmeeting contingenci es and nmaki ng essential purchases of itens relevant to them
The Deans and HoDs are also entitled to hospitality anmount which they nmay use
at their discretion in entertaining their guests.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The admi ssions are entirely nerit
based and through a transparent system
of tests, personal interviews and
counselling. To increase the access and

to provide equal opportunities to al
sections of the society, the candi dates
bel ongi ng to the weaker section/ nerit
based categories are assisted by the
University in getting their entitled
scholarship etc. Also, the students
needi ng educational |oans are provided
assi stance and their cases for interest
subsidy are followed up with the
concern bankers. SC/ ST/ OBC students who
get adm ssion and want to avai
central /state governnent schol arshi ps
are aided in every possible manner by
their respective adm nistrative heads.

I ndustry Interaction / Collaboration Sharda University has established a




Centre of Excellence equi pped with high-
end software, cutting-edge technol ogi es
and sophisticated testing instrunents.
Focus area o Create high quality,
flexible, collaborative research space
culture that enable and pronote
know edge creation. o Encourage
students for collaborative research. o
Seek funds and grants from external
sources for balanced and sustai nabl e
growth of University. o Strengthen
entrepreneurial and innovation culture
anong students and enpl oyees. o
Stinul ate neani ngful bottomup and top-
down col | aborati ons anong faculty,
staff and students wi th diverse
di sci pli nary backgrounds. o Create an
enabling environment related to
I ndustry Interaction Collaboration to
foster research culture.

Human Resour ce Managenent

Human Resources are an asset which
needs constant groom ng and nust be
catered to for a lifelong commtnent in
teachi ng, research and adm ni strati on.
SU believes that equitable and fair
treatnent of people at work leads to
har noni zati on and the entire policy
shoul d be based on performance oriented
assessnment of conpetence, conmi tnent
and flexibility which are necessary
condi tions for organizational
ef fectiveness. SU val ue and respect
each person as an individual and
encour age diversity of cultures,

t hought and behavi our circunscri bed
only by the code of ethics and
performance. Pursuant to our belief
that learning is a continuous and life
| ong process.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Central Library accunul ating 3262
Sqntr area and equi pped with RFID
system Digitization Facilities,
aut omated sel f-issue, renew, return
system 24X7, 650 seating capacity, 8
di scussi on roons, 30 conmputers for
students research and surfing. Mre
than 1.43 | akh books, 13 E-subscription
al ong wi th E- Sodhganga and Sodhsi ndhu,
pl agi ari smsoftware Turnitin and
O kund. Enhancenent of 600Mops | ease
line internet, University has a tota
of 2.2 GBPS bandwi dth of internet,
Virtual lectures through ZOOV] GOOGLE
Meet, and M5 Team Autonated Host el
Access points added. Strengthen of the
security system by upgradi ng and
installing new CCTV caneras across the




campus, the total canera installed is
1300.

Curri cul um Devel opnent

The University devel ops the
curriculumto neet global needs and to
devel op | eaders in the disciplines of

Medi ci ne, Engineering, Architecture,
Law, Sciences and Liberal Arts.
Curriculumis benchmarked with reputed
institutes of National |nportance and
Institutes of Eminence. It is also
aligned with requirenents of various
Council/Statutory bodies. It is
desi gned keeping in view the |ocal,
regi onal, national and gl obal need on
the Qutconme Based Mode. The University
revi ews the existing programes
periodically keeping in view advances
in cutting edge technol ogy, new
know edge on various disciplines and
new skills of the future not limted to
neeti ng regul atory norms.

Teachi ng and Learni ng

Admi ssions are entirely nerit based
and through a transparent system of
tests, personal interviews and
counsel ling. Sharda University caters
to a large popul ati on of students with
di verse cultural and linguistic
backgrounds. SU is endowed with highly
qual i fied teaching faculty. More focus
is on learning through practice,
Industry visits, field visits, case
studi es, community connect and
excursi ons have been made conpul sory,
University libraries are enriched with
a wealth of information in print and
el ectronic format. Online nechani sns
devel oped to nake teaching and | earning
processes nore systematic, transparent,
students friendly and account abl e.
These are hel pful for holistic
devel opnent of the students.

Exam nati on and Eval uati on

Uni versity is commtted and
continuously working towards reforns in
t he exam nation procedures and
processes. The objective is to bring
fairness, objectivity, transparency and
pronpt redressal of students’
gri evances. University has conpleted
the process of change from manual to
compl ete online processing. During the
pandem ¢ Virtual process of Exam nation
was used which was fast, streanlined
and secure. In year 2014, the
Uni versity introduced external audit
for the question papers and answer
sheets. The assessnment of students is
done through various neasures,




including witten tests, MCQ based
qui zzes, presentations, projects, field
visits, sem nars, group
di scussi ons/activities, etc. as per the
| ai d down nor ms.

Research and Devel opnent

Sharda University (SU) is a research
and innovation driven university. It
has given inportance and has created a
sui tabl e ecosystem for research and
i nnovation. ¢ Budgetary provision for
seed fund projects. ¢ Generating
awar eness related to various funding
opportunities available. ¢ Provision
for faculty in the formof nonitory and
no nonitory incentives for research
publication in SCI journals. e
Techni cal and financial support to the
faculty and students for filing patents
and | PR« Established a centre for
entrepreneurshi p devel opnment to enhance
the entrepreneurial skills anmong our
t hrough i nnovati on and
entrepreneurship. ¢« Facilitating the
setup of a Start-up / Syncubat or/
Xcel erator Centre in the institute.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Yes: ZOHO Projects licences have been
purchased for university for planning
and operations purposes.

Adm ni stration

Yes: Enployee Profil e Managenent
nodul e is introduced into the existing
ERP systemto take care of different
audits and keepi ng each enpl oyee
profile into the system which hel ps the
University HR departnment in their
enpl oyee apprai sal processes. Form 16
for the University enpl oyees in now
easily downl oadable on a single click
in the ERP systemin their respective
enpl oyee |l ogins. User friendly and
i nteractive dashboards has been
provi ded on the enpl oyee | andi ng pages
intheir logins to facilitate
approval s, absences, |ndents, manager
actions and their tine data for each
enpl oyee, depending upon their role in
the University hierarchy.

Fi nance and Accounts

Yes: For ease of maintaining
accounts, the University is using
O acl e Peopl eSoft Fi nanci als ERP

Student Adm ssion and Support

Yes: Lead Managenent System has been

devel oped for the Adnmi ssions depart nent

to capture and nurture the information
of the students seeking adnission to




the University. This help the students
to see the data and status regarding
their adm ssion information in a single
wi ndow in their respective |ogins.
Peopl eSoft ERP has been integrated wth
LMS and SUAT microsite for maintaining
information flow across the conpl ete
system Adni ssi on Dashboard has been
prepared for Adm ssions Departnent to
have a single window to ascertain the
adm ssion growth nunbers visavis
previ ous year. Automation of Student
gri evance redressal portal has been
initiated.

Exam nati on

Yes: Generation of Admt cards,
verifications cards, G ade book,
transcripts and degree certificates has
been devel oped online through Oracle
Peopl eSoft ERP. Exam Attendance
managenent for the students is
mai nt ai ned over the system Unique
Paper IDs is assigned to the
exam nation paper to enable CoE Ofice
to expedite the overall exanination
process. Marks upload, G ade
mai nt enance, identification of pronoted
and no pronoted students, results bl ock
/ unbl ock bifurcation, teaching schene
mai nt enance, degree award process,
graduati on reports and resol ving
grievances of the students in an online
node has been devel oped in the
Peopl eSoft ERP system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill Nill Nill Ni Il Nill Nill
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6786_Faculty_Emp_1638613545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6786_Development_training_programmes_1638541881.xlsx

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

720 720 1267 1267

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Medi cal insurance, Medi cal i nsurance, Rai | way pass,
I ncentives, Maternity Incentives, Maternity Schol arship (Merit
| eave, Day care facility, [l eave, Day care facility, Schol ar shi p, SG
transport at nom nal transport at nomni nal Schol arshi p, Sport
char ges char ges Schol arshi p, Defence
Schol arship Sibling
Schol ar shi p)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: Sharda University has formalized the fl ow and procedures,
docunented as “Fi nance Accounts Manual” for every transaction. To Strengthen
the Audit System University has deputed a team naned ‘Internal Audit Resource
Managenent’ supervi sed by qualified Chartered Accountant with | ong experience
along with 3-4 experienced support staff. External Audit: Sharda University
Trustee’ s has appointed a renowned auditor’s Firm for external audit of
financial transaction and annual accounts. All the expenses up to 31st march
are account for in the books of account and al so check all the expenses
incurred in next year are at same rate.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

500756257

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No NO Yes | QAC



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6786_Training_Programmes_1638542287.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6786_Funds_or_Grants_1638613795.xlsx

Adm ni strative No NO Yes

| QAC

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

N A

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

N A

6.5.4 — Development programmes for support staff (at least three)

1) Training Programme on Effective Conmuni cation (Non-teaching) 2) Wrkshop on
Human Val ues for Non- Teaching staff of Sharda University 3) Trai ning Wrkshop
on Ofice Etiquette for Non-Teaching Staff of Sharda University 4) 2-Days
Online English Coaching Classes for Students and Non-Teaching Staff 5) 3- Days
Onl i ne Wor kshop- Bal ance Your Body, M nd Soul During Pandem c, For Teaching and
Non- Teachi ng 6) Desktop Publishing Training for Non-Teaching staff 7) Three -
Days Online Training Programfor non-Teaching staff on Mcrosoft O fice Tools
8) One Day Training Programme on Dialysis, ventilator training for Support
Staff 9) A virtual training program on professional ethics comunication skills
10) Training Programre on Conmuni cation skill 11) Training Programre on
personal ity devel opment for Non- Teaching faculty 12) Online Instrunental
Trai ning Session 13) Training Progranme on | PC managenent of energency trauma
cases 14) Training Programre on Infection Prevention Control 15) Training
Programe on Bl ood Transfusion Protocol

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Online systens: Mentoring, Student Satisfaction Survey, SAQPGS, |-cloud
(O ass Scheduling, Tine table, Attendance, Study nmaterial), Online Exam nation,
Feedback from Students Faculty. 2. Central Library was made fully functional
with all facilities. 3. E-zone Repository for Accreditati on and Ranki ngs

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nill Nill Nill Nill Nill
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
LGBT AD 15/ 11/ 2019 15/ 11/ 2019 5 2

Canpai gn



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6786_Quality_Initiatives_B_1638541383.xlsx

Menst r ual
Hygi ene
(Broadcast ed
progran)

16/ 12/ 2019

16/ 12/ 2019

100

50

An
Educat i onal
Visit to
Nat i onal
Conmi ssion for
Wonen, New
Del h

17/ 01/ 2019

17/ 01/ 2019

19

15

Wor kshop on *
Wonen Self Defe
nse ”

20/ 04/ 2019

20/ 04/ 2019

20

Nill

Orientation
Programme on
GSASH

02/ 08/ 2019

02/ 08/ 2019

45

35

Orientation
Programme on
GSASH

19/ 08/ 2019

19/ 08/ 2019

65

35

Wonen i ssue
related to
pregnancy with
Dr Samt Gupta
(Program
br oadcast ed)

20/ 08/ 2019

20/ 08/ 2019

200

57

CGender
Sensitivity

21/ 08/ 2019

21/ 08/ 2019

27

11

Speci al
Lecture on
“Cender
Equality”

28/ 08/ 2019

28/ 08/ 2019

12

30

Wnen Heal th
Awar eness &
Screeni ng Canp

28/ 08/ 2019

28/ 08/ 2019

NIl

Orientation
Programe on
GSASH

29/ 08/ 2019

29/ 08/ 2019

40

35

Interactive
Col I oqui um on
“Wonen
Enpower nent ”

26/ 09/ 2019

26/ 09/ 2019

95

Guest Lecture
on Ment al
Heal th & Gender
| ssues

15/ 10/ 2019

15/ 10/ 2019

137

19

Wor kshop on
Pre Menstrual
Syndr one,
Menst r ual
Di sorders and
Hygi ene
Managenent

31/10/ 2019

31/ 10/ 2019

75

25




Nat i onal
Sem nar on
“Confronting
CGender - Based
Viol ence In The
Cont enpor ary
Worl d: Current
& Energi ng
| ssues”

01/11/ 2019

01/ 11/ 2019

30

70

A guest talk
on “Docunenti ng
Per si st ence:
Cont extual i zi ng
Sel ect Voi ces
by Wonen
Witers”

04/ 11/ 2019

04/ 11/ 2019

65

35

Br east cancer
awar eness
Program

07/ 11/ 2019

07/ 11/ 2019

60

15

Awar eness
Programme on
CGender
Sensitization
and Sexual
Harassnent as a
street Play
“ DASTAK”

07/ 11/ 2019

07/ 11/ 2019

41

23

An Awar eness
Programme on
Beti Bachao
Beti Padhao

15/ 11/ 2019

15/ 11/ 2019

40

35

Menst r ual
Hygi ene
Managenent in
Grls with
Speci al Need

03/ 12/ 2019

03/ 12/ 2019

150

Nill

Breast Cancer
Screeni ng Canp

16/ 01/ 2020

16/ 01/ 2020

10

Nill

National Grl
Child Day &

Gender Equity
Activity

24/ 01/ 2020

24/ 01/ 2020

18

Gender Equity
Activity

24/ 01/ 2020

24/ 01/ 2020

19

Nati onal girl
Chi | d Day

24/ 01/ 2020

24/ 01/ 2020

11

Cel ebration
of Nati onal
girl Child Day
(Program
br oadcast ed)

24/ 01/ 2020

24/ 01/ 2020

100

62

Nat i onal
Sem nar on

31/ 01/ 2020

31/ 01/ 2020

25

30




“Worren
Enpower nent :
Soci o- Lega
Chal I enges in

the 21st

Century

Guest Lecture
on Third
Cender:

Unveiling the
Third Eye

04/ 02/ 2020

04/ 02/ 2020

Femal e
Ceni t al
Mutil ation
(Broadcast
Pr ogram

06/ 02/ 2020

06/ 02/ 2020

50

56

Cel ebrate
Grl Child
(Broadcast
Pr ogram 40

10/ 02/ 2020

10/ 02/ 2020

52

24

Cel ebration
of ‘ Sexual and
Repr oducti ve
Heal th
Awar eness Day

12/ 02/ 2020

12/ 02/ 2020

40

Nill

Guest Lecture
on Triple Tal aq

13/ 02/ 2020

13/ 02/ 2020

25

55

I nteractive
Sessi on on
“Online Safety
For Working
Wnen”

Col | abor ati on
w t h Facebook
and | AVAI

21/ 02/ 2020

21/ 02/ 2020

60

20

Meri sakhi-a
conversation on
di fferent
gender issues
(Broadcast
Pr ogram

27/ 02/ 2020

27/ 02/ 2020

25

30

An essay
witing
conpetition on
the topic: “How
has the status
of wonen
changed over
the years? Are
t hey bei ng
enpowered or is
it just
restricted to
debate.”

04/ 03/ 2020

04/ 03/ 2020

32




Wnen’ s
Enpower nent and
Gender Equity:
Expert |ecture

05/ 03/ 2020

05/ 03/ 2020

67

33

A Synposi um
on the topic:
"CGender
Conmuni cat i on
At Work Pl ace'

06/ 03/ 2020

06/ 03/ 2020

27

28

I nt ernati onal
Wonen' s Day |
UDAAN-A WOVEN
EMPONERVENT]|

06/ 03/ 2020

06/ 03/ 2020

48

20

I nt er nati onal
Wonen’ s Day

06/ 03/ 2020

06/ 03/ 2020

16

13

Econom ¢
enpower nent of
Wnen by
Vocat i ona
Educati on and
Tr ai ni ng:
Street Play
(Nukkad Nat ak)

06/ 03/ 2020

06/ 03/ 2020

43

22

I nt er nati onal
Wnen' s Day
Cel ebration

07/ 03/ 2020

07/ 03/ 2020

10

Sensi ti sing
t he
Architecture
student s about
respect and
enpower nent ,
encour agenent
of wonen

07/ 03/ 2020

07/ 03/ 2020

Nill

20

Gender
equality :
Real i zi ng

Wonen' s ri ght

07/ 03/ 2020

07/ 03/ 2020

55

20

Cel ebrating
t he El egance of
Wyrmanhood

07/ 03/ 2020

07/ 03/ 2020

17

20

Webi nar on Re-
Readi ng the
Story of
Madhavi of
Mahabhar at a

05/ 04/ 2020

05/ 04/ 2020

40

17

CGender
Neutral Career
Pl anni ng
Wor kshop

11/ 04/ 2020

11/ 04/ 2020

10

Webi nar on
Equal ity of
OQpportunity and

15/ 05/ 2020

15/ 05/ 2020

167

162




Preferenti al
Tr eat nent
| npact of 09/ 05/ 2020 09/ 05/ 2020 184 18
covid-19 in
pr egnancy
Wbi nar on 15/ 05/ 2020 15/ 05/ 2020 122 100
Lockdown :
Gender Rol es
Rei nf or ced
V\bi nar on 20/ 05/ 2020 20/ 05/ 2020 62 23
Gender
Sensitization
t hrough the
Prism of Law
Expert |ecture
A sem nar on 30/ 05/ 2020 30/ 05/ 2020 17 52
" CGender
equal ity and
Sensitization"
Online 03/ 06/ 2020 03/ 06/ 2020 32 37
wor kshop on
Gender
Sensitization
Equal ity of 09/ 07/ 2020 09/ 07/ 2020 100 102
status _
opportunity for
Wonen Officers
in Armed Forces
Prevention of 20/ 07/ 2020 20/ 07/ 2020 22 60
sexual
Har assnents at
wor k pl ace
The CGender 28/ 07/ 2020 28/ 07/ 2020 20 15
Wage Gap
Wbi nar on 29/ 07/ 2020 29/ 07/ 2020 36 65
“Human Val ues &
Ri ghts- Gender
Equal i ty”
WWbi nar on 31/ 07/ 2020 31/ 07/ 2020 50 26
Cender Equality
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The Sol ar PV System — Concerned with environnmental issues, the University has
install ed Roof Top Sol ar Power System of One Mw in the canmpus. The System
consi sts of 3226 Solar Plates has been installed on 11 identified Building
Roofs. The system was made operational in Cctober 2016. The plant is running
successfully regularly, saving about Rs.37.5 Lakh per year. The 15 cubic neter
bi ogas plant is set up behind Mandela Hostel in the University. Food waste of
100- 300 kgs approx per day drawn from Mess canteens and added with cow dung
water mxture is used as raw nmaterial. The raw material content takes 3-4 days
for biogas formation which is used to regenerate approx. 4KVA el ectric power
for the use of lights. Power requirenent net by renewabl e energy sources:




1241026kWn/ year Renewabl e energy generated and used: 1241026kWh/year Annual
El ectricity saving by installing the Sol ar energy source: 10.99756kW/ year
Annual Electricity saving by installing the Solar geysers: 0.5670KWH year
Percent age of power requirenent of the University met by the renewabl e energy
sources - 8.00

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1

Ranp/ Rai | s Yes 1
Braille No Nl
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Any other simlar Yes 1
facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Brochures on human 17/ 07/ 2020 To establish a bal anced
val ues and prof essi onal civil society Human
ethics Val ues and Prof essi onal

ethics are inevitable.
The present policy
franework reiterates the
need and process to
create high-quality
practices and environnent
backed with human val ues
and professional ethics
at Sharda University,
Greater Noida to guide
t he stakehol ders to
achi eve excel |l ence and
reputation. Abiding by
t he gui delines of val ues
and professional ethics
the university wll
achi eve the highest
personal , professiona



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6786_Inclusion_1638543216.xlsx

and et hi cal standards.

Hands Book for Students 31/07/ 2019 Thi s Handbook provi des
Code on Conduct and for the Code of Conduct
Et hi cs and Ethics for all the

students enrolled in
Sharda University for
pursui ng different
courses. Al students are
nmade aware that it is
mandat ory for themto
abi de by this Code of
Conduct and Ethics. The
obj ective of the
Uni versity in enforcing
this Code is to ensure
ef fective discipline
anongst the students of
the University in a fair
and transparent nanner so
as to provide an eco-
systemin which the
students can pursue their
academ c, intellectual
and physical well-being
seam essly. All Students
are expected to be well
conversant with this
Code.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Restricted entry of autonpbiles: Trained security staff is installed on al
gate entries in the canpus. Al the vehicles are parked in allotted parking
areas and non-essential nmovenments by vehicles are not allowed in the canpus.
Besi de t hese steps, to nanage the parking in an organi zed manner a centra
mul ti-floor parking is under construction. Entry in the canpus is controlled by
conpet ent checking system Only authorized autonobiles are allowed to enter and
nove in the canmpus with a pollution check and visitors are instructed to park
their vehicles outside the canpus boundary. Three wheel er Autos are avail able
for users outside the main gate. Metro service is near to University campus and
many students use to cone by nmetro only. Use of Battery powered vehicles:
Battery operated transport facility within the canpus is nanaged for the
novenent of students and staff in different building blocks of the University.
Students generally use the facility frommain gate to the building at the end
of the canps. On one hand the use of these vehicles saves the conmmute tinme for
the students and on the other hand this also protects the environnment by
reduci ng the pollution. Pedestrian friendly pathways University has constructed
pedestrian friendly pathway to nove from one bl ock to another by pedestrians so
as not to nove on the grass or on the road in the campus. The pat hways support
the reduced | oad on roads and help to avoid any undesired traffic happening.
Safe commuting of students remains possible by the use of the pathways
al ongsi de different roads. Further, the use of pathways also mninzes the use
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of the vehicles. Ban on use of plastic: The University canpus is free of the
use of plastic. Follow ng the government guidelines University has conpletely
banned on the use of plastic in any formby its students, staff and vendors in
the campus. All the stakehol ders follow the guidelines and the proctor staff of
the University keeps vigilance on negligence, if any, to sort it out on the
source inmediately. Sufficient and proper stacking of no use of plastic signage
across all the blocks in canpus is ensured so as to rem nd the guidelines and
reduce the plastic in the canpus. Landscaping with trees and plants University
regularly plants the trees and systematic | andscapi ng has been devel oped with
grass and plants in all the big parks of the university to enhance the use of
park by students and staff nenbers. Al npbst every bl ock has one | andscape area.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title: Best Practice — | Conmunity Connect of Students’ Cbjectives of the
practice: Community Connect programe of the University seeks to: ¢ Mke
students socially responsible citizens who understand ever changi ng econonic,
soci al, and environnmental challenges faced by the |ocal community. ¢ Provide
opportunity to the faculty guiding the students for contributing the society
t hrough sustai nabl e community oriented projects. « Ofer viable solutions to
the community nmenbers in tangible ways so that they are perceptibly better off
post-interaction with students and faculty of the University. « Achieve
holistic intell ectual devel opnent of students through active involvenment in
conmuni ty based surveys, projects, training and services. ¢ Enable students
| earni ng the academ c publication fromthe project reports related to conmunity
servi ces. The Context The strategic |ocation of the University connects it to
Del hi-NCR cities round the circle. Incidentally, the University exists am dst
smal | townshi ps and villages due to which the location is classified as peri-
urban, offering abundant opportunities to address different challenges of the
| ocal comunity. G ven the vision of the University ‘to serve the society by
being a global University of higher learning, in pursuit of academ c
excel l ence, innovation and nurturing entrepreneurship’, the University needs to
provide a strong focus on nurturing students to nmake them socially active
citizens, possessing essential values and skills for serving the conmunity and
truly believing in being ‘life-long learners’. The University has thus devised
a participative nodel for fostering social responsibility and comunity
engagenent with the stakehol ders, particularly the students, faculty and nearby
communities. The Practice Community Engagement Progranme requires a delivery
structure and process with requisite capacity building of faculty and students.
A Community Engagenent Cell (CEC) at the University |l evel has already been
established with a Professor-in charge along with a designated physica
secretariat. Cell is also supplemented by community connect coordinators at the
School |evel. To achieve the best possible outcomes of the conpul sory comunity
connect practice, a systematic structure has been devel oped which is as
follows: ¢ In comunity connect progranme all undergraduate and post-graduate
students have to conpul sorily offer two credit course and conplete conmunity
based projects. ¢ The roadmap for the conduct, conpletion and eval uation of the
programe has been formalized which includes nornms for robust selection process
for the projects, comunities that can be engaged, as well as the rubrics
relating to the evaluation. « Tenplate for periodic docunentation has been
delineated, facilitating Schools to focus on the nonitoring aspect of the
programe conducted as well as the outconmes attained. o Each Departnent/ Schoo
is required to identify at least 3-5 projects, and the selection is nmade on
laid down criterion that include the need for the topic chosen, ability to
connect to the conmunity and/or provide sone tangible benefits to the
community. Evidence of Success A quick assessnent of diverse projects on ideas
i ke app devel opnent, environnmental pollution, climte change, sanitization,




heal th and hygi ene, and awareness canpai gn about Covid-19 protocol indicates
gai nful inpact. Inpact Analysis on Students: ¢ Sensitization to the social,
econom c, health and environmental challenges that conmunities face. -
Devel opnent of idea based Apps for security, gate pass, Education, Food
donation, M ssing people, etc. ¢ Inculcating a sense of connectivity and
service to the community. ¢ Skill building for field work including surveys and
data collection. Inpact on Communities: ¢ The awareness canpai gns added val ue
to the day-to-day |ife of the conmunity, such as organic farm ng, nushroom
cultivation, preparation of bio-fertilizer, legal aid, lifestyle issues, health
comuni cati on, substance abuse, etc. have facilitated the changes towards
quality life. o Capacity building of the community in areas such as basic
skills of artisans, life-skills in areas of design, sew ng, video meking,
entrepreneurshi p, English |Ianguage, and | egal know edge. ¢ Devising the
solutions specific to the problens at hand. For exanple, the initiative of
School of Law on Family Dispute Resolution Cinic in collaboration with |oca
police provided solution to the problem Simlar inpact is seen of specia
drives such as bl ood donation, Saksharta M ssion, Swachh Bharat Abhiyan.
Probl ens Encountered and Resources Required ¢« There are chall enges of
structuring appropriate projects which can be conpl eted during non-
instructional days with denonstrable conmunity engagenent outconmes. ¢ The
institutionalization of progranme needs financial and human resource in
partnership with |l ocal community. ¢« There are also challenges in being able to
convert the learning in an acadenically structured report by the students given
their nascent research and docunentation skills. Best Practice — Il G een
Practices hjectives of the practice: o To create awareness for green practices
anong stakehol ders. ¢« To pronote evol uti on and adoption of green practices for
environmental protection. ¢ To mnimze soil, air, water and noise pollution
t hrough eco-friendly practices of natural resource conservation.  To enable
students | earni ng human val ues of consum ng opti num sustaining clean and green
environment for a better tonorrow. The Context The CGovernnent, nedia, and
soci ety regul arly enphasi ze on the ecol ogi cal green practices for sustainable
devel oprment. During the devel opnment and conduct of courses on environnent it
was reveal ed that the | earning by doing would be the best strategy for
students. Further, the University realized that living naturally, consum ng
optimum and contributing to sustain the natural resource for generations to
cone are essential values. The University was convinced that protecting
environment returns the nmultifold benefits to every stakeholder. In the
backdrop of such observations, University initiated the pronotion of green
practices in activities in alnost all possible acadeni ¢ and non-academ ¢
activities. The Practice The University nakes efforts to create awareness and
inculcate the culture of green practices in its various donains, such as
energy, water, waste managenent, and academ cs. The University has replaced the
traditional lights, fans and equi pmrent with innovative recent energy efficient
lights, fans and equi pment which help to reduce the radiation, heat and
electricity expenditures. Solar power systemis devel oped to support the energy
demand of University. Sensor based swi tches have automated the on/off of l|ights
in canmpus. Reduce, recycle and reuse policy is inplenented in case of water.
Uni versity maintains rainwater harvesting systemto achieve the zero water
di scharge goal. STP and ETP facilities are devel oped to recycle the waste
wat er. Bi odegradabl e waste is conposted through a mcrobial process. Biogas
plant to generate energy fromthe waste is nmade functional. University has MU
wi th Governnment approved waste nmanagenent agencies. The University participates
in green and environnmental audit by governnent approved agencies. Restricted
entry of vehicles and car-pool and centralized parking type of practices help
the University to minimze the air and noise pollution. Battery operated
vehicles are functional in the canpus. Used paper is reused to reduce the |oad
on trees in paper developnent. Majority of the academ c operations are
digitized reducing the use of paper. Students’ club, NSS and Eco- Task Force




type of groups engage the students in |earning by doing the green practices.
Plantation and its maintenance is regular process in the University.

Landscapi ng and attractive greenery serve the purpose of reduced pollution.
Fol | owi ng the zero-noise policy helps the both quality academ c environnment and

silence for patients in hospital. Ban on snoking and burning any material on
the canpus have al so supported the respect to constitutional values. Summary of
the steps followed by University is as follows: ¢ Use of alternative source of
energy ¢ Replacenment of traditional lights « Tinme controlled switch of lights -
Ban on use of plastic ¢ Miintenance of zero-noise in the canpus ¢ Installation
of power saving equi pment ¢ Use of battery operated vehicles ¢ Reduced novenent

of vehicles in the canpus ¢ Mii ntenance of Landscaping in the campus -

Mai nt enance of waste water recycling facility ¢ Regular plantation in the
canpus ¢ Use of automation systemin University functions ¢ Continuing with MU
wi t h approved agencies for cleaning Evidence of Success Energy expenditure is
reduced (15.1358 | akh KW/ year) due to the innovative |lights and equi pnent
installation (4200 tube lights (40W replaced with LEDs (18Watts). Uttar
Pradesh Government has recogni zed and awarded the University for standing first
in the State in energy conservation. Annual audit report of energy highlights
the savings of Rs.37.5 Lakh per year by the University. Solar energy by 3226
Sol ar Plates has supported this saving remarkably. University canpus has
variety of trees (over four thousand) hel ping the tenperature down in hot
summer. Water conservation and waste managenent practices facilitated the
better services to stakeholders in the University. Automation of operations,
i ke exam nation, attendance, etc. facilitated the savings of paper. The
i ncreasing participation of students in environnmental protection practices is a
positive sign for clean and green environnent in future. Probl ens Encountered
and Resources Required To ensure the best possible energy from sol ar panel,
cl eaning of the panel on roof is a tedious task and requires autonmated spray
systemin future. Restricted entry of vehicles on nain gate is sonetinme source
of argument with security staff and this can be mnimzed by installing
conput eri zed system such as turnstile.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sharda. ac. i n/ about/best-practice

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Di versity and Inclusiveness In pursuance of its Vision and Mssion, the
Uni versity seeks to be a truly global University of higher |earning, where
national and international students fromdiverse socio-cultural and ethnic
background live in total harnony with an outlook that is inclusive and
traverses beyond boundaries, pronoting the global conmunities as brand
anbassadors of our University. Right fromits inception, the University has
foll owed a conscious policy of seam essly integrating a w de spectrum of
students fromthe different cultures across the country and gl obe. Gven the
gender diversity obtaining on the canpus, with female and nmale ratio of 44:56,
the University follows an inclusive policy that is specifically geared towards
not only elimnation of discrimnnation against or harassnent of any wonen, but
al so that of building up a culture that cel ebrates wonanhood. The University
has zero tolerance policy in this regard and the adm nistration deals with the
conplaints, if any, swiftly. It also undertakes nunmerous gender sensitization
programes such as ‘ Nukkad Nataks’ and thene-based skits. The girl students are
encouraged to participate in NCCin a big way, and they have won several
rewards and recognitions. Periodically, the University organi zes programes
such as under the State Governnment M ssion Shakti Abhiyan where sone of |ega
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aspects |i ke POCSO Act, Donestic Violence, Gender Equality for wonen, etc. are
di scussed. The University hosts a | arge nunmber of students fromthe North
Eastern Region and the JK, enriching the cultural panorama that the University
offers to any discerning visitor. In fact, the efforts of the University to
host students from such regions contribute towards bringing these states to the
nati onal nmainstream During the North-East Cultural Meets, eye riveting
cultural events, blending dance, mnmusic, creativity and art are organi zed by the
students fromthe States |i ke Arunachal Pradesh, Assam Mani pur, M zoram and
Nagal and, which help build a unified national ethos. There is a full-fl edged
Diversity C ub, which serves to sensitize student population from various
soci al backgrounds and cultures to devel op creative |eadership, raise their
awar eness of the diversity issues across the spectrum The Club al so organizes
progranms custonized to the socio-cultural needs of foreign students and
recently celebrated ‘International Mther Language Day’ where the students
showcased their respective cultures in the formof dance, nusic, poetry in
their nother tongue along with the translation in English, clearly bringing out
unity in diversity. There are facilitation cells to handle the issues relating
to international and national students. University is continuously addressing
to diversity, inclusiveness and engagenent to neke the canpus truly a vibrant
one, with students living in harnony and peace.

Provide the weblink of the institution

https://ww. sharda. ac. i n/ about/thrust-areas

8.Future Plans of Actions for Next Academic Year

The University plans to strengthen its processes through conpl ete autonation of
the academ ¢ and exami nati on process. ERP based Course outcone and Program

out cone attai nment shall be inplenented the comi ng year. Provision of downl oadi ng
Admit card by the students online will be inplenented. Online Gievance Redressal
Systemw || be nade operational for the ease and faster redressal of students and
process owners. Online Repository for office of Registrar shall be created . The
Focus of the University shall continue be on Green Practices and hence C ean and
Green Canpus audit shall be conducted Enphasis shall be nade for capacity
bui |l di ng for Teaching and Non- Teaching Staff. In this regard faculty devel opnent
progranms on National Education Policy, Institutional Devel opnent Plan (I1DP) for
academ c excell ence and ot her technical quality enhancenent prograns shall be

i ntroduced. The University undertakes review and audit of all its acadenic/
functional areas, which are periodically validated by external experts. The

ef fecti veness of the processes shall be checked through External Academ c
Admi nistrative Audit. The University shall also participate in NI RF Ranking. For
uplift of research activities the University has established Centre of Excellence
equi pped with high-end software, cutting-edge technol ogi es and sophi sticated
testing instrunents and has planned nore in the com ng year. Student Satisfaction
Survey shall be conducted and action taken report be prepared.
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