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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SHARDA UNI VERSI TY

Name of the head of the Institution

Prof essor G R C Reddy

Designation

Vi ce Chancel |l or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0120- 2333999

Mobile no.

8800998801

Registered Email

vc@harda. ac.in

Alternate Email

regi strar @harda. ac.in

Address Sharda University, Plot no. 32 & 34,
Know edge Park |11 Greater Noida

City/Town GAUTAM BUDDHA NAGAR

State/UT Uttar pradesh

Pincode 201306




2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Pr of essor Sushanta Kunar Mandal ,
Director | QAC

Phone no/Alternate Phone no.

01204570000

Mobile no.

8249415702

Registered Email

director.iqac@harda. ac.in

Alternate Email

rm nehra@harda. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sharda. ac.in/attachnents
ligac_files/ SHARDA UNI VERSI TY_AQAR 2017

-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv sharda. ac.in/attachnents/co
mmon_files/SU Reg Notification 2018 405
_Acadeni c_Cal endar_2018-19 dtd_31-05-20
18 . PDF

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ARSI Period From Period To
1 B 2.40 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 01- Nov- 2014

7. Internal Quality Assurance System



https://www.sharda.ac.in/attachments/iqac_files/SHARDA_UNIVERSITY_AQAR_2017-18.pdf
https://www.sharda.ac.in/attachments/iqac_files/SHARDA_UNIVERSITY_AQAR_2017-18.pdf
https://www.sharda.ac.in/attachments/iqac_files/SHARDA_UNIVERSITY_AQAR_2017-18.pdf
https://www.sharda.ac.in/attachments/common_files/SU_Reg_Notification_2018_405_Academic_Calendar_2018-19_dtd_31-05-2018_.PDF
https://www.sharda.ac.in/attachments/common_files/SU_Reg_Notification_2018_405_Academic_Calendar_2018-19_dtd_31-05-2018_.PDF
https://www.sharda.ac.in/attachments/common_files/SU_Reg_Notification_2018_405_Academic_Calendar_2018-19_dtd_31-05-2018_.PDF
https://www.sharda.ac.in/attachments/common_files/SU_Reg_Notification_2018_405_Academic_Calendar_2018-19_dtd_31-05-2018_.PDF

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
CGood Laboratory Practices 28-Jun- 2019 31
Docunents and Records 1
Facul ty I nduction 01- Sep- 2018 45
Pr ogr amre 1
FDP on out come Based 27- Sep- 2018 55
Educati on 3
Trai ni ng Program on 17- Nov- 2018 16
customer Service 1
Excel | ence
FDP on LMs 19- Mar - 2019 30
1
FDP on LMS 27- Mar - 2019 42
1
FDP on CO PO attai nnent 28- May- 2019 46
1
FDP on CO PO attai nnent 29- May- 2019 92
1
FDP on CO PO attai nnent 30- May- 2019 37
1
FDP on CO PO attai nnent 31- May-2019 71
1
No Files Upl oaded !!!
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2213_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2213_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e | nplemented out cone based education ¢ Conducted capacity building activities
related to PGs and COs attainment ¢ |Inplenmented an online open el ective systeme
| mpl enent ed aut omat ed questi on paper generation process ¢ Conducted |nternal
Green and Energy audit ¢ |nplenented online enployee profile managenent system

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System MS is
at the core of effective

adm ni stration. Keeping all the areas
in mnd, the University has placed

wi dely acknowl edged I T solutions for
the aid to the staff and students of
the University under a common bl anket
of SUEM S. Currently University is

usi ng Oracl es Peopl eSoft to nanage and



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2213_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2213_Quality.xlsx

anal yze information related to student
adm ssions, fees, dues, registrations,
procurenent, internal requisition,
human resource managenent, and finance
etrc. Learning Managenent System
(SULMS): SULMS is a learning platform
designed to provi de educators,

adm nistrators and learners with a
singl e robust, secure and integrated
systemto create personalised |earning
environments. SULMS provides a flexible
t ool set to support both, bl ended

| earning with 100 online courses and
platformfor student faculty
interaction. This software solution
provides facility for faculty to upl oad
cl ass notes, assignnents, and quizzes,
video | ecture for easy sharing with
students. Students al so have

i nformati on about inportant
notifications for students along with
course related information. SULMS is
webbased system whi ch can be accessed
fromanywhere and it is al so equi pped
wi th feedback system for students to
regi ster their feedback about course
studied by them Wth a default

nobi | econpati bl e interface and
crossbrowser conpatibility, content on
the SULMS platformis easily accessible
and consi stent across different web
browsers and devi ces. LIBSYS7:

Uni versity has a noderni zed Learning
Resource Centre which has Libsys7

I'i brary managenent sol utions for

compr ehensi ve managenent of library
resources. Libsys7 |everages the power
of internet to perform conbined search
on Z39.50, SRU SRW and Li bsys

dat abases. User has the freedomto
choose the servers to be included in
the search. EResources: University
subscribes regularly to eResources to
provi de access to faculty and students
devoted to research with | atest
publications. University LRC has
subscription to Springer, |EEE, ASCE
ASME, K?ni nbus, DELNET, Manupatra, AlIR
Manual s, Westl aw I ndia Services, EBSCO
Managenent ebooks col |l ection, Medline
Onl i ne Dat abase and E Journal s EBSCO
Busi ness Source. vattendance: v
attendance utilizes an innovative
nmobi |l e App to take, track and nanage
attendance across different subject
taught in the University. v attendance
al so provides a cloud hosted portal to
generate various reports and data




anal ytics regarding the attendance
across University and provides a
realtinme tracking of students
attendance. There is also a separate
version of v attendance for students to
enable themto track their subject

att endance t hroughout the semester.
Ment or Mentee Pl atform The Mentor Ment ee
pl at f orm provi des a cloud hosted porta
to nmanage various mentorship activities
across the various schools. The purpose
of the platformis to encourage
interacti on between Mentor and Mentee
in a planned and schedul ed nmanner,

whi ch can be tracked, nonitored and
eval uated. MentorMentee platform

provi des options to set custom KPls and
out conmes for the nentorship program

Aut omat ed questi on paper generation
system University has inplenented

aut omat ed process of Question Paper
Generation which is fast, streamnlined,
and secure. Inpact: It ensures total
randoni zati on of questions and avoi ds
repetitions.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

CBCS

Name of programmes adopting Programme Specialization Date of implementation of

CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/2213_Syllabus_revision_1575270326.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/2213_programmes_on_employability_1575438128.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2213_Program_introduced_1575438637.xlsx

BAr ch Nill 01/ 08/ 2018
MAr ch General , Landscape 01/ 08/ 2018
MSc Wat er Resources and 01/ 08/ 2018
Envi ronnent al Managenent
BSc (Honours) M crobi ol ogy 01/ 08/ 2018
BA (Honours) English 01/ 08/ 2018
BA (Honours) Hi story 01/ 08/ 2018
BA (Honours) Political 01/ 08/ 2018
Sci ence

BA (Honours) Soci ol ogy 01/08/ 2018
BA (Honours) Psychol ogy 01/ 08/ 2018
BSc Yoga 01/ 08/ 2018
BEd Nill 01/ 08/ 2018
VA Engl i sh 01/ 08/ 2018

B. Sc. B. Ed Nill 01/ 08/ 2018
B. A. BEd Nill 01/ 08/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The SHARDA Academ ¢ Feedback Policy is a conprehensive Policy framed for
pronoting effective teachingl earning and assessnent. The policy is a step to
ensure quality education facilitate changes to be nade in the curriculumand to
keep pace with the changing job and market scenarios. This policy lists the
franework for assessnent, feedback and nmeki ng anends. The policy is applicable
to University teachers and ot her stakehol ders nanely parents, enployers,



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2213_Value_added_courses_1575097142.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2213_Projects_undertaken_1575271543.xlsx

Programmes -

progr amres) .
For mat |

approval

recruiters and al umi .
| mpr ovenent
student s/ peers Fromthe students,
Curricul um Design -
st akehol ders |i ke parents,
feedback is taken on:
The feedback is adm nistered online as well
tenpl at es devel oped for obtaining the same. The feedback is quantitative
assessnent on a scale of 15 (fromexcellent to poor) and on a qualitative basis
The feedback on curriculumis adni nistered

| east once a year.
parents al umi
Consul tative Committees)

i nternshi ps and enpl oyers hiring students of the university and internationa
faculty visiting/taking sessions in the University. The Feedback analysis is
the feedback from various stakehol ders and nmapped toget her
along with the list of major qualitative inputs received. This tabul ated report
the programmes (other than counci
is placed before the Board of Studies (Incorporated as
necessary inputs and suggestions into the

is prepared as an extension of the report
have been accepted and views on others recorded.
to the Acadeni c Council
necessary changes are made to the respective

done considering all

requiring addressabl e questi ons.
t hrough multipl e stakehol ders as indicated above at

Curriculum -

The policy is ained at:
in Teaching -

al umi ,

enpl oyers,

| mpr ovenent
Facul ty specific feedback by

f eedback design covers areas related to:
Teachi ng eval uation for respective courses Fromthe other
faculty and international
Applicability to the job/ market scenario
as manually with Indicative

in Curricula

faculty

The

is adm nistered through PTMs, Students through SCC (Student
enpl oyers through rel ati onshi ps built during

is prepared programe w se for
This report
of BoS template) for
progranme. An Action Taken report
the BoS with suggestions that
These are then forwarded for approval
of the Academ c Council,
Programme to finally close the | oop. For the purpose of conpliance,
Feedback is al so nade avail able on the website.

al |

based

in

After the

t he

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Number of seats

Number of

Students Enrolled

Programme
Specialization

available

Application received

No Data Entered/ Not Applicable !!I!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 9408 1348 307 87 406

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
800 800 8 263 7 17

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2213_Demand_ratio_1577439846.xlsx

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Sharda University caters to a diverse student community with various linguistic and academic competencies as
well as varied economic backgrounds. Students, who embark on their academic career at the university, have
various expectations and apprehensions about learning in a new environment. Students from diverse
nationalities have to cope with a new culture as well as academics. Most of them have linguistic challenges
inside as well as outside the classroom. It is thus essential that students receive guidance and support to
facilitate their performance in the classroom and beyond. The role of a mentor during the academic career of the
student is manifold and essential to the well being of the student in a new environment. 1. The mentoring of
students at the undergraduate level focuses on their academic, career and personal development. They are also
made aware of the university policies and encouraged to participate in Cocurricular and extracurricular activities.
2. The mentoring students at the postgraduate level focuses on helping them develop interest in research and
providing overall guidance and grooming for placements ? The Mentoring program at Sharda University has
been designed with the following aims: » To acclimatize students from diverse backgrounds with the University
education system « To understand the day to day problems which students face due to lack of personal attention
* To provide a free and neutral space to the students for sharing academic and personal challenges arising in a
new environment ¢ To identify the reasons leading to decreased class participation or poor attendance and
address those issues * To help students facing challenges in keeping pace with the academics in the classroom
? The Mentoring policy (a) Every student, once he is admitted to a program is assigned a mentor on day one of
his enrollment. This mentor could be the temporary advisor for the entire first year. Each mentor should meet the
student during the orientation to familiarize with the student. The mentor details could be shared with the parents
of the wards if necessary. (b) The focus for the first meeting could be to find out about the student’s previous
educational experiences and why s/he decided to come to this university and what the student hopes to achieve.
(c) An orientation session should be provided to all faculty mentors regarding new graduate student program
policies, practices, and resources at the beginning of the academic year. This should be followed up with a
refresher session in the second term. Students should also be furnished with a program guide that acquaints
them with their program. (d) The mentor shall record the interactions on the mentoring portal every time the
student approaches the mentor for the purpose of mentoring. (e) The mentors should encourage students to use
their time effectively. The importance of attending the mentoring sessions should be stressed upon. (f) The
mentors should provide support to students in times of discouragement as well as success, and be mindful of
signs of emotional and physical distress. Link of mentoring Portal: http://mentor.sharda.ac.in/

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
11502 800 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

869 595 274 205 237

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
No Data Entered/ Not Applicable !!!
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2213_Honours_recieved_1576742268.xlsx

semester-end/ year-
end examination

results of semester-

end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
140 10199 1. 37

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sharda. ac. i n/ academ cs/ progranmme-curricul a

2.6.2 — Pass percentage of students

Programme
Code

Programme Programme Number of Number of
Name Specialization students students passed
appeared in the in final year
final year examination
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. sharda. ac.in/attachments/igac fil es/ Student_ Feedback. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

No Data Entered/ Not Applicable !!!

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2213_Evaluation_1576741679.xlsx
https://www.sharda.ac.in/academics/programme-curricula
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2213_Pass_percentage_1576741734.xlsx
https://www.sharda.ac.in/attachments/iqac_files/Student_Feedback.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/2213_Teachers_fellowship_1576562888.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/2213_Research_Assoc_1576562995.xls

No Data Entered/ Not Applicable !!!

View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
ELECTRONI CS AND COMMUNI CATI ON 1
ENG NEERI NG
MANAGEMENT 7
MATHEMATI CS 1
PHYSI CS 1
ELECTRI CAL AND ELECTRONI CS 1
ENG NEERI NG
NANO SCI ENCE AND TECHNOLOGY 1
CHEM STRY AND BI OCHEM STRY 1
Bl OTECHNOLOGY 1
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
No Data Entered/ Not Applicable !!!
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2213_Research_Fund_1576563107.xls
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/2213_Seminars_conducted_1576563495.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2213_Awards_won_1576563683.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2213_Incubation_centres_1576563689.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2213_journals_notified_on_UGC_1576564518.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2213_Books_and_Chapters_1576564676.xls

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal Year of Citation Index | Institutional Number of
publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal Year of h-index Number of Institutional
publication citations affiliation as

excluding self | mentioned in

citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International National State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
No Data Entered/ Not Applicable !!!
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
SCHOOL OF NE DAY KRI' SHNA 15000 20
BUSI NESS TRAI NI NG KRI' SHNA
STUDI ES PROGRAM ON JEVELLERS PVT.
COVMUNI CATI ON LTD. PANI PAT,
AND CUSTOMER HARYANA
RELATI ONS
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/ Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/2213_Patents_published_1576564740.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2213_Bibliometrics_1576565276.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/2213_Index_1576567426.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2213_Faculty_participation_1576567537.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/2213_Revenue_1576567806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/2213_Revenue_from_corp_trng_1576567921.xls

collaborating agency participated in such

activities

participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2213_Extension_1576567954.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2213_Awards_for_extension_1576568078.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2213_Students_in_extension_1576568073.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2213_Collab_activities_1576568069.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2213_Linkages_1576568066.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2213_MoU_1576568137.xls

1000

1130

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratories Newl y Added
Senmi nar Halls Newl y Added
Classroons with LCD facilities Newl y Added
Seminar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equi pnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)

O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bSys7 Ful |y LSUI 5 2013
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin] 1753 2 103 26 241 427 1600 92
g



https://assessmentonline.naac.gov.in/public/Postacc/Library/2213_Library_1577440519.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2213_e-content_by_teachers_1576492489.xlsx

Added 261 56 0 0 0 108 97 0 0

Tot al 2014 1012 2 103 26 349 524 1600 92

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1600 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Lecture Capturing SysteniVideo

Recordi ng and Media Centre http://ezone.sharda.ac.in/attachnments/s
ub_sub_products/criteria-4/1ecture-capt

uring-system and- nedi a-centre-
f-3kc94i t gnp4_conpr essed. np4

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
829. 35 1331.19 1559. 65 2408. 48

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Sharda University have a conprehensive and robust system processes,
policies, and procedures which provide the highest |evel of operational and
functional efficiency in running its academ c and adm nistrative facilities

seam essly. University is having separate departnent for the maintenance
pertaining to civil, electrical, plunbing, furniture, etc. To neet power
requi renent, University is effectively generating 1MN sol ar energy and recently
uni versity has won 1st prize fromUtar Pradesh New Renewabl e Energy
Devel opnent Agency (UPNEDA). To neet any power break down University is having
nodern gensets for power supply and trained technicians for the snooth
functioning of all academ c and nonacadem c practices. M ntenance and upkeep
of : « Conputer Laboratory: Each conputer |aboratory of university is having one
| ab technician/in charge who is responsible for proper utilization and
mai nt enance of conputer lab and its equipnment, in case of any issue IT
departnent supports and rectify the problem For the upkeep and mai ntenance of
conputers, LAN, Internet, WFi, and other ICT resources |IT departnent is
responsible to facilitate. Regular inspection and feedback of each bl ock are
conducted by the IT Team For the snmooth functioning of Peopl eSoft (ERP),
Sharda Tech is adjoined with University schools and departnents. Mintenance
and upkeep of: ¢ Classroom Semnar Hall, Auditorium Wrkshop, Laboratories

Li brary: To keep the canpus clean and hygi ene, housekeeping teamis

(contractual agency) engaged 24x7. C eaning Process of the university
infrastructure is conducted regularly (though out the day), where academc
infra like Cassroom Seminar Hall, Auditorium Wrkshop, Laboratories Library
are cleaned after 4.30PM every day on regular basis. Wth the hel p of
housekeepi ng, cleanliness of classroons and prem ses i s naintained.
Housekeeping teamis well equi pped with nodern tools for cleaning such as nops,
gl oves, vacuum cl eaner and floor scrubber rider nmachine etc. ¢« A conpl aint
register is maintained in school/departnent in which students, as well as
faculty, can register their problens, which are resolved within a set tine



http://ezone.sharda.ac.in/attachments/sub_sub_products/criteria-4/lecture-capturing-system-and-media-centre-f-3kc94itqmp4_compressed.mp4
http://ezone.sharda.ac.in/attachments/sub_sub_products/criteria-4/lecture-capturing-system-and-media-centre-f-3kc94itqmp4_compressed.mp4
http://ezone.sharda.ac.in/attachments/sub_sub_products/criteria-4/lecture-capturing-system-and-media-centre-f-3kc94itqmp4_compressed.mp4
http://ezone.sharda.ac.in/attachments/sub_sub_products/criteria-4/lecture-capturing-system-and-media-centre-f-3kc94itqmp4_compressed.mp4

frame. ¢ Students are sensitized regarding cleanliness and notivated for energy
conservation by econonical use of electricity in classroom | aboratory,
wor kshop, library, semnar hall, auditorium hostel, etc. ¢ University has its
own wor kshop where furniture repair is done by the maintenance team There are
techni ci ans, nmasons, plunbers, carpenters who ensure the maintenance of
cl assroom | aboratory, workshop, library, sem nar hall, auditorium hostel and
related infrastructure. « For the upkeep and upgradation of the infrastructure,
online requirenments are submtted by the concerned School Deans/HODs and after
its approval, Store Procurenent department fulfills the requirenent. The
Uni versity maintenance fund is utilized for repair of furniture, electrica
equi prent and essential requirenent. Mintenance and upkeep of: ¢ Sports
conpl ex: The University is having a dedicated naintenance team for sport
conpl ex. The indoor and outdoor sport facilities are regularly nonitored by the
sport departnment, for any requirenent, or procurenent, sport department raise
the requirenent through Dean Student Welfare and after its approval,
requi renment/procurement is fulfilled. ¢ Maintenance pertaining to horticulture
is |ooked after by the horticulture team The cleaning of the playground is
done by the housekeepi ng team

https://www.sharda.ac.in/attachments/common_files/Process_and_Procedure_for_Maintenance_and_Utilization

_of Physical, Academic_Support_Facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
74 74 11

5.2 — Student Progression



https://www.sharda.ac.in/attachments/common_files/Process_and_Procedure_for_Maintenance_and_Utilization_of_Physical,_Academic_Support_Facilities.pdf
https://www.sharda.ac.in/attachments/common_files/Process_and_Procedure_for_Maintenance_and_Utilization_of_Physical,_Academic_Support_Facilities.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2213_Scholarships_1577435346.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2213_Development_Schemes_1577435094.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2213_Guidance_1577448506.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Sharda University places extrenmely high inportance to involvenent of students
in all activates of the University. Dean student welfare (DSW is primarily
responsible for enlisting academ cally and culturally acconplished students
into various comittees. Students’ involvenent is evident at mcro to nacro
pl anni ng and deternines very functioning of the University. The University

bel i eves in Gender Equality. Al the conmttees where students are nenbers have
at least one nale and female representative. International students are a part
of the student committees. 1. Student consultative conmittee of each depart nment
has the student representatives. Selection is denocratic and energes from
studi ous nature of the students. HoD is the chairperson of the commttee. Two
neetings per senester are conducted to ensure that the teaching and | earning

processes are followed and the support services are functioning properly. 2.

| QAC Conmittee: As mandated by NAAC, student representatives are nenbers of



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2213_Placement_1577440082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2213_Progression_1577359059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2213_Qualifying_1577179342.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2213_Activities_Organised_1577179355.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2213_awards_in_activities_1577179365.xlsx

| QAC. They actively contribute in the quality assurance in academnm c and
adm ni strative donai ns. Many suggestions that emanated from students becane
resol utions and action was taken on those resolutions. 3. Calendar Comittee of
the University has four student representatives two each from medi cal and
nonnedi cal streans. The conmittee is responsible for fram ng academn c cal endar
for the University. It neets once, at the end of acadenic year to finalize
events like start of classes, programdelivery, schedul e of exam nations etc.
4. Library Conmittee of the University has student representatives drawn from
each school. This conmittee is responsible for functioning and augnentati on of
library resources. It neets twice a year and Dean (Acadenmic) is the
chai rperson. 5. Student Activity Council (SAC) is a part of Sports, and
Cul tural Society of SU andis headed by DSW Various clubs are a part of this
council. The SAC nenbers include the Student Cultural Head, Student Sports Head
and I nternational Student Representative. The SAC nenbers conduct events
t hroughout the year. Each club, which has a dedicated Faculty Advisor, ensures
their snooth functioning. Cub/Conmittee organizes various intra and University
cul tural /sports events including SU flagship program call ed CHORUS. SAC shave
been designed to give holistic experience to students including commitnent,
| eader shi p, and conmuni cation skills, and confidence. 6. Student Pl acenent
Conmittee (SPC) of Schools consists of representatives of students of final
year and prefinal year. They assist the faculty advisor in collection of resume
and prepare database of the students in a given format. SPC act as channel of
comuni cation between students and Departnent Placenment Committee to nanage
pl acenents. 7.Student representation in ICC (Internal Conplaint Cormttee) /
GSCASH (Gender Sensitization and Sexual Harassnent) is as per UGC norns 8. Mess
Committee: Canpus resident student representatives are nenbers of ness
committee for each hostel / group of hostels where ness is common. They
actively participate to make sure that Messes function snoothly. Apart from
above, students are actively involved in organizing the domain specific
wor kshops, semi nars, technical events, HACKATHONS, conferences, expert talks
etc. Senior students are advised by the faculty to notivate the students who
are freshers so that they feel the University culture very conducive for them

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Sharda alumi are always a vast and val uabl e resource reservoir of know edge
and resources and thus are an asset for the university. Many forner students of
Sharda have occupied inportant positions in India and abroad. Severa
Scientists, Engineers, Civil Servants, Entrepreneurs, |leaders in Industry trace
their origins to Sharda University. Wile alumi share common vision of being
institution in which “world is here, the University, in turn, nmade serious and
sustained efforts to stay connected. It constructively engages its alumi in
institutionbuilding. Although it existed fromthe days of exit of the first

bat ch of students, Sharda University Alumi Association (SUAA) is formally a
regi stered body under the Societies Registration Act 1860. It was on registered
29t h July 2016. The Al ummi Association also has an online portal, the link to
which is available on the website of the University. Apart fromthe association
having an office in the main canpus, in Greater Noida, there are |ocal chapters
in Patna, Guwahati and Kat hmandu. The nenbers of SUAA held their first neeting
on 26th August 2017. A general body neeting was held on 4th Novenber 2017 at

whi ch the Al umi Association was fornmally |launched. Alumi Day was cel ebrated
on 26th January 2018. The nost recent neeting of SUAA was held on 26th March
2019. In its short period of existence, SUAA has successfully organized a
nunmber of student devel opnent activities, including sem nars, student

wor kshops, guest |ectures, etc. The Alumi Associ ation has al so been actively
involved in notivating students towards entrepreneurial ventures. In addition




to this, it has been instrumental in providing placenent assistance to the
students of the different Schools of Sharda University. The | ocal chapters of
the Alumi Association have undertaken different initiatives in their
respective regions, which include guest |lectures in |local 102 schools, |ocal
alumi neets and placenent drives. Alumi neets are occasions, conducted
periodically, by the university or individual schools, are occasions to neet
and di scuss on"How to contribute to the devel opnent of the University.” The
nmost recent Universitylevel Alumi Meet was held on 6th April 2019, which had
an encouragi ng turnout of close to 100 alumi fromthe different Schools of the
Uni versity. This was a collaborative initiative of Sharda University and Sharda
Uni versity Alummi Association. A mgjor attraction of the event was an

enthral ling show by noted standup conedi an Appurv Gupta. Local alummi neets
were held on 13th January 2019 in Guwahati and on 17th February 2019 in Patna.
The School of Nursing Sciences and Research organized their first alumi neet
on 28th April 2016, and the second on 22nd Cctober 2018. The School of

Engi neeri ng and Technol ogy organi zed their alumi neets on30th January 2016,
4t h February 2017 and 31st March 2018.

5.4.2 — No. of registered Alumni:

3763

5.4.3 — Alumni contribution during the year (in Rupees) :

3041862

5.4.4 — Meetings/activities organized by Alumni Association :

5

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Curriculum devel opnent: The process of curricul um progranme revi ew was
established in consultation with the subject matter experts with denonstrated
experience in devel oping or inplenenting simlar educational processes. This

process is initiated at the departnent through the Departnent Acadenic
Conmittee foll owed by Board of Studies (Departnent Level) and Faculty Board
(School Level). Steps in Curriculum Progranme Review Process (a) Invol venent of
st akehol ders’ in the review process. (b) Constitution of Faculty Board and
Board of Studies (c) Put up all the course curriculumand programre structures
for the approval of Acadenic Council through Acadenmic office. The details of
the process are given below (a) Involvenent of stakeholders” in the review
process (i) Faculty menbers (ii) Students (iii) Industry experts (iv) Externa
subj ect experts (v) Alumi Finally, the course curriculumand programre
structures for the approval of Academ c Council through Academic office. 2.
Power del egation: Participative Managenent at Sharda University entails shared
| eadershi p. Faculty, student and staff are involved in decision making. They
contribute in various commttees for enhancement of quality and excellence in
acadenic and adnministration in the university. Deans and HoDs are enpowered to
sanctioned | eaves and finances which shows the decentralization of the process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Curri cul um Devel opnent

The University devel ops the
curriculumto nmeet global needs and to
devel op | eaders in the disciplines of

Medi ci ne, Engineering, Architecture,
Law, Sciences and Liberal Arts.
Curriculumis benchrmarked with reputed
institutes of National |nportance and
Institutes of Eminence. It is also
aligned with requirenents of various
Council/Statutory bodies. It is
desi gned keeping in view the |ocal,
regi onal, national and gl obal need on
t he Qut cone Based Mode. The University
revi ews the existing programres
periodically keeping in view advances
in cutting edge technol ogy, new
know edge on various disciplines and
new skills of the future not limted to
nmeeting regul atory norms.

Teachi ng and Learni ng

In Sharda University (SU) adni ssions
are entirely nerit based and through a
transparent system of tests, persona
interviews and counseling. SU caters to

a large popul ation of students with

di verse cultural and linguistic
backgrounds. SU is endowed with highly
qualified teaching faculty. More focus

is on learning through practice.

Industry visits, field visits, case
studi es, and excursions have been nmade
compul sory, wherever necessary, to neke

teaching and | earning effective.
University libraries are enriched with

a wealth of information in print and
electronic format. Assessnent, student

f eedback mechani sm and effective

grievance handling systens have been
devel oped to nake teaching and | earning
processes nore systematic, transparent,
studentsfriendly and accountable. Al
the faculty nenbers are using LM5S to
make teaching effective. Students are
hi ghly engaged in community connect
progranmme. Student centric learning is
hel pful for holistic devel opnent of the
students. Progranme outcones are
assessed using direct and indirect
met hods.

Exam nati on and Eval uati on

University is conmrtted and
continuously working towards refornms in
t he exam nation procedures and
processes. The objective is to bring
fairness, objectivity, transparency and
pronpt redressal of students’
gri evances. University has conpleted




the process of change from manual to
conputer technologies / ICT. 100
automati on of entire division. Such as
online student registration, hal
ticket issue, internal marks online
OWR codi ng of answer scripts, result
processing. University has inpl enented
aut omat ed process of Question Paper
CGeneration which is fast, streanlined
and secure. In year 2014, the
Uni versity introduced external audit
for the question papers and answer
sheet s.

Human Resour ce Managenent

Sharda University believes that Human
Resources are an asset which needs
constant groonmi ng and nust be catered
to for a lifelong commtnent in
teaching, research and adm ni strati on.
SU bel ieves that equitable and fair
treatnment of people at work leads to
har noni zati on and the entire policy
shoul d be based on performance oriented
assessnment of conpetence, conmi tnent
and flexibility which are necessary
condi tions for organizational
ef fectiveness. SU val ue and respect
each person as an individual and
encour age diversity of cultures,

t hought and behavi or circunscribed only
by the code of ethics and perfornmance.
Pursuant to our belief that learning is
a continuous and life |long process,
Uni versity undertakes training and
devel opment of faculty menbers as a
formal |y mandat ed requirenent

Adm ssion of Students

The admi ssions to all the courses in
SU are entirely merit based and through
a transparent system of tests, persona
i nterviews and counseling. To increase

the access and to provi de equal
opportunities to all sections of the
soci ety, the candi dates belonging to
the weaker section categories are
assisted by the University in getting
their entitled scholarship etc. Al so
t he students needi ng educational |oans
are provi ded assistance and their cases
for interestsubsidy are followed up
with the concern bankers. SC/ ST/ OBC
students who get admi ssion and want to
avail central/state governnent
schol arships are aided in every
possi bl e manner by their respective
Adm ni strative heads. SU caters to a
| arge popul ation of students with
di verse cultural and linguistic
backgr ounds.




Research and Devel opnent

Sharda University (SU) is a research
and innovation driven university. From
the time of its inception, it has given

i mportance and has created a suitable
ecosystem for research and innovati on.
* Budgetary provision for seedfund to
initiate research projects. -
CGenerating awareness related to various
fundi ng opportunities available. -
Provi sion to encourage faculty in the
form of nonitory and nonnonitory
i ncentives for research publication in
SCl journals. ¢ Technical and financi al
support to the faculty and students for
filing patents and IPR ¢ Established a
center for entrepreneurship devel opnent
to enhance the entrepreneurial skills
among our through innovation and
entrepreneurship. « Facilitating the
setup of a Next StartUp / Syncubator/
Xcel erator Center in the institute.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Central library is under
construction, it will be functional by
2020 with RFID system University ERP

has noved on AWS cl oud from bl ade
server, 240 |IP serveillance canera are
added. More class roons, sem nar halls,
| ecture hall, | aboratories are being
construct ed

I ndustry Interaction / Coll aboration

Qur Strategy: University as Service
Hub for Industires Project 1:Technol ogy
based sol utions to industry.

1: Conducting I ndustries events at
SU. Last 1 year 4 Industries mega
events. 2: Approaching Industires
foll owed by events, to study there
processes and finding out pain areas.
3: Involoving Faculty / Students to
study pain areas. 4: Prepraing project
pl an to address pain areas. Mapping
CGovt grants/ subsidy in project plan.
5: Subm ssion project to Industires for
execution. Project 2:Mcro Entrepreneur
devel oprment 1: Industry funded Mcro
Entrepreneur devel opnent project.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ZOHO Projects licences have been
purchased for university for planning
and operations purposes. The training

were organized to use it.

Adm ni stration

Enpl oyee Profile Managenent nodule is
introduced into the existing ERP system
to take care of different audits and
keepi ng each enpl oyee profile into the




system whi ch hel ps the University HR
departnent in their enpl oyee apprai sal
processes. Form 16 for the University
enpl oyees in now easily downl oadabl e on
a single click in the ERP systemin
their respective enpl oyee | ogins. User
friendly and interactive dashboards has
been provided on the enpl oyee | andi ng
pages in their logins to facilitate
approval s, absences, |ndents, manager
actions and their tine data for each
enpl oyee, depending upon their role in
the University hierarchy.

Fi nance and Accounts

For ease of maintaining accounts, the
University is using O acl e Peopl eSoft
Fi nanci al s ERP.

St udent Admi ssi on and Support

Lead Managenent System has been
devel oped for the Adm ssions depart nment
to capture and nurture the information

of the students seeking adm ssion to
the University. This help the students
to see the data and status regarding
their adm ssion information in a single
wi ndow in their respective |ogins.
Peopl eSoft ERP has been integrated with
LMS and SUAT microsite for maintaining
i nformation fl ow across the conpl ete
system Adm ssi on Dashboard has been
prepared for Adm ssions Departnent to
have a single window to ascertain the
adm ssion growth nunbers visavis
previ ous year.

Exam nati on

CGeneration of Adnmit cards,
verifications cards, G ade book,
transcripts and degree certificates has
been devel oped online through Oracle
Peopl eSoft ERP. Exam Attendance
managenent for the students is
mai nt ai ned over the system Unique
Paper IDs is assigned to the
exam nati on paper to enable CoE Ofice
to expedite the overall exam nation
process. Marks upload, G ade
mai nt enance, identification of pronoted
and nonpronoted students, results bl ock
/ unbl ock bifurcation, teaching schene
mai nt enance, degree award process,
graduati on reports and resol ving
gri evances of the students in an online
node has been devel oped in the
Peopl eSoft ERP system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended |professional body for
which membership
fee is provided

for which financial
support provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
205 205 363 363
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cal i nsurance, Medi cal i nsurance, Rai | way pass,
I ncentives, Maternity Incentives, Maternity Schol arshi p
| eave, Day care facility, [l eave, Day care facility,
transport at nom nal transport at nomi nal
char ges char ges

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Sharda University has devised the system for authentication and appropri ateness
of the financial transactions incurred. University has fornmalized the flow and
procedures, and docunented the same in the shape of “Finance Accounts Manual”
for every transaction. This Manual describes the authority for approval and
tineline to execute the transactions to bring transparency in the system To
Strengthen Internal Audit System University has deputed a team naned ‘Interna
Audit Resource Managenent’ supervised by qualified Chartered Accountant with
| ong experience along with 34 experienced support staff. The teamis
preauditing each and every financial transaction incurred before its
di sbursenent. The team validate the transaction for its genuineness, terns of
contracts/ negotiations, and approval by authority etc. before booking in the



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2213_Faculty_Emp_1576745441.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2213_Development_training_programmes_1576745522.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2213_Training_Programmes_1576752777.xlsx

books in ERP. University is further audited by external auditors appointed by
Board of Trustee’'s as per Statutes of Sharda University. Trustee’s has
appoi nted a renowned auditor’s Firm Ms Lodha Conpany, Chartered Accountants
for external audit of financial transaction and annual accounts. The externa
auditor firmconducts audits on periodic basis. Auditor Firm has deputed team
of 3 qualified Chartered Accountants along with 2 sem qualified chartered
accountants to scrutinize the transactions, its flows and appropri at eness.
Verification by External Auditors 1. Check all the Fixed Asset bills and
vouchers, whether these asset bills and vouchers are properly approved by
conpetent authority, entered in the books of accounts in proper head of assets
and entered in the stock register. 2. Check all the cash/journal bills and
vouchers of expenses whet her the expenses bills and vouchers have the necessary
supporting docunents and are passed by the conpetent authority and are entered
in the proper head of expenses. 3. Check whether all the expenses incurred on
housekeepi ng/ security/ mess/rent/ salary of contract enpl oyees/ Computer
AMC/ Sof t war e Devel opnment or any ot her nonthly expenses are debited as per
agreenment. All the expenses up to 31st march are account for in the books of
account and al so check all the expenses incurred in next year are at sane rate.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Ashok Auto Sal es Ltd.

7045302 Mbbi | e Cancer detection

No file upl oaded.

6.4.3 — Total corpus fund generated

0. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm ni strative No Nill Yes | QAC

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

NA

6.5.4 — Development programmes for support staff (at least three)

1. Training Program on custoner Service Excellence 2. Training Program on
Probl em Sol vi ng Logi cal Reasoni ngAnal ytical Skills 3. Good Laboratory
Practices, Docunents and Records

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Online systens: C ose |oop online feedback system Vattendance, nentoring,
Enpl oyee profile managenent 2. OBE inplementation 3. University w de open
elective ( An initiative towards CBCS)

6.5.6 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

initiative by IQAC

conducting IQAC

b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Sel f Defence
VWor kshop™ on
I nt er nati onal

Wnen' s Day

08/ 03/ 2019

08/ 03/ 2019

25 Nill

Best out of
wast e & poster
maki ng
conmpetition (
in celebration
of Wonen's Day

)

08/ 03/ 2019

08/ 03/ 2019

133 193

Orientation
Sessi on on
sexual
harassnment for
1st vyear
student s of
School of
Architecture
and Pl anni ng

30/ 08/ 2018

30/ 08/ 2018

38 41

of women on
Gender
disparity in
accessing

Sensitization

heal t h services

07/ 09/ 2018

07/ 09/ 2018

28 Nill

Awar eness
Sessi on and
Wor kshop about
Sexual
Har assnment for
1st vyear
students of

11/ 09/ 2018

11/ 09/ 2018

60 90



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2213_Quality_Initiatives_B_1576753264.xlsx

School of Law

Speci al
| ecture on
VWnen Safety

15/ 11/ 2018

15/11/ 2018

89

Awar eness
Sessi on on
Sexual
Har assment for
1st year
student s of
School of
Dental Sci ences

15/ 11/ 2018

15/11/ 2018

50

30

Digita
Literacy and
Online Safety
Programe for

Femal e Students
and Staff of
Uni versity

16/ 11/ 2018

16/ 11/ 2018

375

20

Beti Bachao
Beti Padao and
Care Free Lado

17/ 01/ 2019

17/ 01/ 2019

16

Nukkad nat ak
on BETI BACHAO
in a national

conf erence,

03/ 02/ 2019

03/ 02/ 2019

Quest Lecture
on Fem ni st
Theory

15/ 02/ 2019

15/ 02/ 2019

45

18

SNSR
is Organizing a
debate On
"Wonen
Enpower ment" on
I nt ernati onal
Wnens Day

08/ 03/ 2019

08/ 03/ 2019

11

" Synposi um on
I nt ernati onal
Wonen' s Day on
the topic
“Gender
Equality &
Worren
Enmpower nent i n
I ndia”"

08/ 03/ 2019

08/ 03/ 2019

62

75

Menst rua
Hygi ne
awar eness wal k
with FOGSI &
NGO UDAI N

08/ 03/ 2019

08/ 03/ 2019

70

20

CVE on
| nt er nati onal
wonen day

08/ 03/ 2019

08/ 03/ 2019

37




CRP- FOGSI 14/ 03/ 2019 14/ 03/ 2019 50 10
joint wellness
initiative
Speci al 12/ 04/ 2019 12/ 04/ 2019 59 62
| ecture on
" Gender
Equality’
Sel f Defence 20/ 04/ 2019 20/ 04/ 2019 20 Nil I
Pr ogr am
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Per cent age of power requirenent of the University net by the renewabl e energy
sources: 8.73 Power requirenent net by renewabl e energy sources: 1256885KWH
Total power requirenent: 14405652KWH Renewabl e energy generated and used:
1256885 KWH vyear approx
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift Yes 4
Ranp/ Rai | s Yes 4
Rest Roons Yes 4
Scri bes for exam nation Yes Nill
Any other simlar Yes 4
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill 3 26/ 11/ 2 1 WORLD End 11
018 OBESI TY Wi ght
DAY Stigm
2018 Nil | 1 26/ 11/ 2 1 Wrl d The 216
018 Di abet es famly
Day( The and
Fam |y di abet es
and
di abet es)
2018 Ni |l 1 28/ 11/ 2 1 Expand 90
018 Kangar oo |and stren
Mot her gt hen
Care Kangar oo
Mot her
care
practices




2019 Nill 22/ 02/ 2 School 10
019 heal th i ncrease
canp awar eness
, Shri anong
Bhoj a students
Si ngh and their
Smar ak famly
public menber s
school at [regarding
CGhangol a |various a
dol escent
heal t h
probl ens
(i.e Nutr
ition,
Behavi or,
r epr oduct
ive
heal t h
and nmenst
ruation)
and their
preventio
n
2019 Nill 15/ 04/ 2 | denti f 105
019 Wor kshop |icati on,
on Assesemnen
Learning | t first
Di sabilit |[Level Psy
y chol ogi ca
[ Aids
Equi p
St udent s
Teaches
with the
Basi ¢
Skills to
I dentify
Assess
Lear ni ng
Disabilit
y
2019 Nl 25/ 04/ 2 create 85
019 Advances |awar eness
in hortic anong
ul ture educat ed
and Posth| nasses
arvest Te |regarding
chnol ogy |horticult
ural acti
vities on
vari ous
for
veget abl e
crops, or
nament al

fruit




crops and

pl antatio
n crops.
2019 Nill 25/ 04/ 2 WORLD Zero 163
019 MALARI A | Mal ari a
DAY Start
with
2019 Nill 16/ 05/ 2 20
019 Nat i onal [Awareness
Dengue Sessi on
Day
2018 Nill 29/ 11/ 2 Village 1. Phot 72
018 Visit to | ography
G am Wor kshop
Luhari Conduct ed
Under by the
Conmmuni ty | students
Connect 2. Nukad
Programe | Nat ak 3.
Audi o
Vi sual Pr
oduction
4. Radio
Reporting
2018 Nill 01/12/2 Al DS To know 78
018 Program your
st at us
2018 Nill 14/ 12/ 2 School To find 67
018 Heal th Pr out
ogram(Gha| health
ngol a pr obl em
Vil l age)
2018 Nill 21/ 12/ 2 Swachh To 28
018 Bhar at , educate
Swast h and
Bhar at noti vate
Abhi yan school
Cum New | children
Year Cel e | through
brations fun
At | ovi ng,
Adopted |socially
School engagi ng
(Dhruv Jactivitie
Public s and
School, |al so inst
Talra illing a
Village) |sense of
on 21st |responsib
Decenber, ility
2018 anong the
(Friday) |students
t hr ough:
Details
of the

event: 1)




Pronot i ng

gener al
oral and
cl eanline
Ss
awar eness
anong sch
2019 1 Nill 18/ 01/ 2 Visit Experi e 28
019 to ntia
Prayas, ( |Learning
Pohb.) Ju about
venile A |various r
d Centre |ehabilita
Soci ety, tions
Del hi, Fi | nmeasures
rozshah |[for boys
Kot | a, in
Del hi conflict
Gate, Del |with Law.
hi 110002
2018 Nill 1 02/ 11/ 2 To find 11
018 Community | society
Connect probl ens
2019 Nill 1 18/ 01/ 2 School To 17
019 heal th generat e
canp awar eness
, Kanya [regardi ng
Uccht ar vari ous
Madhyam k | heal th
Vi dyal aya |i ssues in
, conmmuni ty
2019 1 Nill 25/ 01/ 2 | ndustr To give 41
019 ial Visit [themlive
to Yakult |denmo of |
Danone |ndustri al
I ndi a practices
Pvt . used in
Ltd., Food
Soni pat I ndustry
2019 1 Nill 27/ 01/ 2 Technov 113
019 ation Security
hackat hon |survellie
nce in
greater
noi da
city,
wast e man
agenent ,
energy ef
ficiency
green
ener gy,
smart tra
nsportati
on

traffic m




anagenent

2019 Ni |l 1 28/ 01/ 2 Public Technol 8
019 Connect ogi es
Program |Awar eness
2019 1 Nill 02/ 02/ 2 Saf ety Safety 21
019 and and
Security | Security
of of
Patients | Patients
in the
Hospital s
2019 5 Nil I 04/ 02/ 2 Cancer Cancer 111
019 Awar eness |Awar eness
Program P
at | akher a
vil | age,
Panchayat
han)
2019 NIl 1 04/ 02/ 2 Worl d To 13
019 Cancer rai se
Day awar eness
Awar eness |of cancer
program and to
and i naug [encour age
uration [its preve
of new |ntion, de
dent al tection,
satellite and
centre |treatnent
2019 Ni Il 5 08/ 02/ 2 To 12
019 Nat i onal |sensitize
Dewor ni ng t he
Day famly
nenber s
and
children
benefits
of
dewor m ng
tablets
2019 Ni Il 1 13/ 02/ 2 School 15
019 heal th |Screeni ng
canp and
,Janta [treat nent
Public |of health
j uni or pr obl ens
hi gh anong
school school
children
2019 Nl 1 13/ 02/ 2 School 15
019 heal th |Screeni ng
canp and
,Janta |[treat nent
Public |of health
j uni or probl ens




hi gh anmong
school school
children
2019 1 Nl 16/ 02/ 2 To 89
019 Sur aj kund | earn
I nternati about
onal I ndi an
Crafts culture
Mel a and its
diversity
2018 Ni Tl 1 01/10/ 2 Worl d Br east f 20
018 Br east eeding: F
Feedi ng |oundati on
Week of Life.
2019 Ni |l 1 16/ 02/ 2 To 7
019 Screeni ng | educate
canp and
nmoti vate
school
children
of 917
years
st udyi ng
at a
weekend
sl um
school
regar di ng
their
ora
heal t h
and preve
ntion of
dent al
di seases.
Screeni ng
for oral
di seases
anong the
school chi
[ dren.
Pronot i ng
Heal t hy
eating
habi ts
anong
schoo
2019 1 Nl 19/ 02/ 2 Case to unde 21
019 St udy of rstand
| skcon, t he
Del hi for | essence
“Cul tural | of Braj
Resource |culture
Centre
2019 Nl 1 20/ 02/ 2 O al To 10
019 Heal t h record




Pronot i on
Program
By Depart
ment of
Publ i c
Heal th
Dentistry

basel i ne
dat a
regar di ng
the Oral
Heal t h
St at us of
t he
School
chil dren
from
grade 5th
“ 12th
usi ng the
WHO 2013
pr of or ma
and
educati ng
t he
students
about the
del eterio
us
effects
of
t obacco
and or al
heal t h
education
and
hygi ene
awar eness
sSess

2019

Nill

22/ 02/ 2
019

Schoo
heal th
canp
, Shri
Bhoj a
Si ngh
Snar ak
public
school at
CGhangol a

i ncrease
awar eness
anong
students
and their
famly
nenbers
regar di ng
vari ous a
dol escent
heal t h
probl ens
(i.e Nutr
ition,
Behavi or,
repr oduct
ive
heal t h
and nenst
ruation)
and their
preventio
n

10

2019

NiTl

04/ 03/ 2

Schoo

It is a

170




019 of Dental |Cons Endo
Sci ences |day cel eb
(SDS), De|ration in
part nent whi ch
of Conser dent al
vati veA D|treat nent
entistry | will be
Endodonti | done on
cs cel ebr |reduced a
ating ffordabl e
NATI ONAL rates.
CONS AND | Al so, it
ENDO DAY. |invol ves
In collab|various a
oration wjctivities
ith i n which
I ndi an As | students
soci ation staff
of Conse|will be p
rvative D]larti ci pat
entistry i ng.
Endodont i
cs form
Monday
4t h March
to Friday
8th Marc
2019 1 Nil I 08/ 03/ 2 Site cont ext 21
019 Visit to in the
Govar dhan br aj
Vrindavan | region
for
“Cul tural
Resour ce
Centre’
2019 Nl 1 09/ 03/ 2 Field 110
019 Visit to [|Financial
Panchi yat |, Sanitat
an i on and
Vill age, [Hygeine ,
Utar energy co
Pradesh |nsunption
etc.
2019 Ni Il 1 11/ 03/ 2 Digital 20
019 Community | | ndia,
connect Bet i
course bachao,
Bet i
badhao
2019 Nl 1 14/ 03/ 2 Visit To 24
019 to Pancha |Devel op O
yat an rgani sati
on Skills
7 Soci al
hor many
2019 Ni Il 1 16/ 03/ 2 Pr adhan 8




019

Mant ri
Jhan Dhan
yoj na”

Awar eness
about
PJDY at
Tal da
vil | age,
Kasna
Road,

G eater
Noi da

2019

Nill

19/ 03/ 2
019

Pit and
Fi ssure
Seal ant
Pr ogram

help in
preventin
g tooth d
ecay/ dent
al caries

13

2019

Ni |l

20/ 03/ 2
019

Wor | d
O al
Heal t h
Day

bj ecti
ves: 1f~
To raise
awar eness
about the
fact that
ora
health is
t he
gat eway
to
system ¢
heal t h
and
cannot be
i sol at ed
from
gener al
di seases.
i f~ To
pronot e
that ora
health is
much nore
than a
ni ce
smle.
Tf~ To
noti vat e
the parti
ci pants
tom

13

2019

Ni |l

25/ 03/ 2
019

Conmmuni ty
Connect
progr amre

Dri nki ng
wat er sou
rces, qual
ity,water
rel at ed
probl em
soci al up
Iiftnment
progr anme

30




2019

Nill

26/ 03/ 2
019

Wrld T
uber cul os
i s day

Its
time for
a world
wi t hout

T.B

72

2019

Nill

26/ 03/ 2
019

Wor | d
TB Day

CGener at e
Awar eness
Regar di ng

10

2019

Ni |l

30/ 03/ 2
019

Schoo
Heal th Pr
ogr an( Rou

ni
Vil l age)

To find
out
heal t h
probl em

78

2019

NiTl

30/ 03/ 2
019

Comuni ty
Connect
pr ogr amre

St udent s
wer e
trai ned
on
situation
assessnen
t survey
for asses
snment of
soci oecon
onm ¢
condi tion
of
farners
and
awar eness
was
created
in
farners
about
proper fe
rtilizer
applicati
on
nmet hods,
horticult
ura
crops,
crop prot
ection
nmeasur es
and
organi c
agr

44

2019

Nill

11/ 04/ 2
019

El ecti on
Awar eness
Canpai n

El ection
Awar eness

199

2018

Ni |l

18/ 10/ 2
018

world
br east

Br east
cancer

40




Cancer Pr egnacy.
awar eness
day
2018 Nill 24/ 10/ 2 Vor | d End 39
018 Pol i o Day |Poli o Now
2018 Nill 24/ 10/ 2 Exhi bi t | mpact 17
018 ion on |of hospit
pl ay al i zation
materi al s on
for clients
childrens |in Peadi a
of tric ward
di fferent
age group
from supe
rfluous
material s
2018 Nill 30/ 10/ 2 Free 30
018 Legal Aid|lnparting
Camp at clinical
Vil l age: | ega
Kyanpur, [|education
Near and
Si gnma4, |conmunity
District |services
Gaut am
Budh
Nagar ,
UpP
2018 Nill 31/10/ 2 Free 30
018 Legal Aid|[lnparting
Canmp at V|clinical
illage: B| |ega
irondi, [|education
Near and
Unitech |[conmunity
Hori zon |services
Soci ety,
G eater
Noi da
2018 Nill 02/ 11/ 2 Di wal i Heal t h 16
018 Mel a check
heat h up, Inmmu
canp ni zation
booth ,
Dental sc
reening, E
ye
checkup
and Physi
ot her apy
services
gi ven
2018 Nill 13/11/2 Vi sit 100
018 Communi ty to
Connect |villagers




program |and under
st and
their
i ssues
2018 1 Nill 15/ 11/ 2 I ndustr To give 46
018 ial Visit |[themlive
to Yakult |denmp of |
Danone |ndustri al
I ndi a practices
Pvt . used in
Ltd., Food
Soni pat I ndustry
2018 1 Nl 16/ 11/ 2 Robo 22
018 TREEE Techni cal
d ub
Launch
2018 Nill 1 17/ 11/ 2 Vill age Rural C 28
018 Survey |ont ext ua
for Rural i ssues
Resear ch
and Deve
opnent
2018 Ni Tl 1 19/ 11/ 2 Worl d The 18
018 di abet es famly
day and
di abet es
2018 Ni Il 1 19/ 11/ 2 Educat i 50
018 onal Pr obl ens
Visit to of old
Guru age
Vi shram peopl e
Ashr am
2018 1 Nill 21/ 11/ 2 Technol 16
018 | ndustry ogi es
Visit Awar eness
2018 1 Nill 22/ 11/ 2 I ndustr To give 46
018 ial Visit |themlive
to Annol |denp of |
Bi scuits |ndustria
Pvt Ltd, |practices
G eater used in
Noi da Food
I ndustry
2018 1 Nil Il 24/ 11/ 2 Use of Devel op 200
018 Technolog | nment in
y HR
Practices
and Use
of Techno
| ogy
2018 1 Nl 26/ 11/ 2 Educat i El ectro 30
018 onal trip|nics appl

i cations




2018 Nill 1 26/ 11/ 2 Goi ng 312
018 Communi ty |and inter
connect acting
with
out si de
wor | d. Un
der st and
i ssues
and
wor ki ng
on techno
| ogical s
ol uti ons.
2018 Nill 1 04/ 08/ 2 Legal 20
018 Awar eness |l nparting
Camp with|clinica
col | abora | ega
tion with |education
DALSA in and
Begi nners |communi ty
School , services
Eta 1
2018 1 Nill 05/ 09/ 2 To Use of 150
018 awar e GVD cr ops
SBSR st ud and
ents(Agri [i npact on
cul ture |environne
and biote nt
chnol ogy
st udent s)
and
faculty
regardi ng
devel opne
nt of GVO
crops and
their
i mpact on
envi ronmne
nts and
human
heal th
2018 Nill 1 05/ 09/ 2 Legal 30
018 Aid Cum [l nmparting
Legal clinical
Awar eness | egal
Canp in c |education
ol | abor at and
ion with |community
DALSA at |services
Nehr u
Smar ak
I nter
Col | ege,
Vill age
Saki pur,

Gaut am




Budh

Nagar on
Wenesday,
05t h Sept
enber,
2018
2018 Ni Tl 1 05/ 09/ 2 Use of 150
018 Advances |GMO crops
in Biotec and
hnol ogy |[i npact on
For environme
Heal t h, nt
Nutrition
and Food
Security
2018 Ni Il 1 13/ 09/ 2 Legal 38
018 Aid Canp [l mparting
in clinical
District | ega
Pri son, |education
Gaut am and
Budh communi ty
Nagar services
2018 Ni Il 3 26/ 09/ 2 WORLD C To 10
018 ONTRACEPT | Create
| VE DAY |awareness
about
sever al
net hods
of contra
ceptive
on
avi |l abl e
2018 Nl 1 27/ 09/ 2 Expert 25
018 talk on |ldentify
Rheunati c t he
Hear t client
D sease with
Rhemati c
heart
di sease
at
earlier
st age
2018 Nl 1 02/ 10/ 2 Swachh Cleanli 50
018 bhar at ness
abhi yan Drive
2018 Nill 1 10/ 10/ 2 Cel ebra Young 127
018 tion of Peopl e
Wrl d and
Ment al Ment al
Health |Health In
Day Changi ng
Worl d
2018 1 Nill 17/ 10/ 2 Educat i To give 32




018 onal tour an
to A ner | external
for exposure
M Tech [|to Spring
M Sc Bi ot |Batch (Et
echnol ogy | hi opi an
Student s Bat ch)
St udent s
Regul ar
Bat ch
St udent s
2018 Nill 17/ 10/ 2 1 I nterna Pr ot ect 50
018 tional i ng
infection|Patient e
control |verywhere
day

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Manual

01/ 06/ 2018

Sharda University has a
St udent manual whi ch
contains the code of
conduct for the
students. For the acadenic
year 20182019, the total
nunber of violations of
disciplinary rules and
regul ati ons of the
Uni versity by the
students (as nentioned in
t he Student Handbook),
from 1lst August 2018 to
31st July 2019 is 19. For
all the respective cases,
conm ttees had been
constituted and based on
the investigation and
reconmendati on of the
conmi ttees, necessary
action has been taken as
per the code of conduct
of the University. Al
the disciplinary cases
have been recorded and
the docunentary files are
avail able with the
Proctor office.

Manual of Human
Resour ces

01/07/ 2018

HR Manual was approved
in 3rd Meeting of the EC
hel d on 02.09.2010. The
Manual of Human Resource
Sharda University is a

det ai | ed docunent
regar di ng enpl oyee
managenment. Thi s docunent




referring to the service
rules, with an aimto
provi de the workpl ace
practices such as
recruitment policy, exit
process, career
advancenent ,
entitlements, code of
conduct, grievance
redressal and ot her
pertinent information.
The Manual of Human
Resource is regularly
updat ed, based on the
gui del i nes and feedback
fromvarious stakehol ders
and regul atory agenci es,
wi th due approval of the
Executive Council, Sharda
Uni versity. Recent
updati ons: ¢ Career
advancenent schene for
faculty « Amendnents in
provi sions of Specia
academ c | eave ¢ Adoption
of Enpl oyee wel fare
policy  Anendnents in
Gri evance Redressa
Mechani sm Manual of Human
Resources (Date of
Publ i cati on:

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Teachers Day
cel ebration

05/ 09/ 2018

05/ 09/ 2018

35

Nutrition Event

20/ 09/ 2018

20/ 09/ 2018

70

Invitation to
Gandhi Madel a Legacy
Tal k: For SOLC
St udent s

26/ 09/ 2018

26/ 09/ 2018

37

Wor kshop on Road
Saf ety

27/ 09/ 2018

27/ 09/ 2018

65

Wir kshop on Young
Peopl e and Ment al
Heal th in Changi ng

Worl d was organi sed
by School of Law,
Sharda University
in collboration of

District Legal

services Authority,
Gaut am Budh Nagar

25/ 10/ 2018

25/ 10/ 2018

125

Diwali Mela and
Awar eness Drive

02/ 11/ 2018

02/ 11/ 2018

28




NATI ONAL SEM NAR 20/ 11/ 2018 20/ 11/ 2018 220
on “HUVMAN RI GHTS
CRI M NAL JUSTI CE
SYSTEM I N | NDI A’

School of 21/ 11/ 2018 21/ 11/ 2018 35
Humani ti es and
Soci al Sci ences
(Ad Name SOLC),

Sharda University
is Organi zi ng an
Event, Lets Read
for a Cause on 21st
Novenber 2018

National Grl 17/ 01/ 2019 17/ 01/ 2019 17
Child Day
SHSS, One Day 08/ 02/ 2019 08/ 02/ 2019 28

Educational Trip to
attend Arth a
Cul tural Festival
to be held at
I ndira Gandh
Nati onal Centre for
Arts

School of 08/ 02/ 2019 08/ 02/ 2019 35
Humani ti es and
Soci al Sciences is
conducting a
| ecture on the
topic titled Spread
the Joy of Good
Gover nance

Annual Sports 08/ 03/ 2019 08/ 03/ 2019 151
Meet
Guest Lecture on 11/ 03/ 2019 11/ 03/ 2019 182
Life Skills
Participated in 09/ 04/ 2019 09/ 04/ 2019 30

Awar eness Progr amre
on Elections in
I ndi a

Pl edge for Wnen 12/ 04/ 2019 12/ 04/ 2019 29
Ri ghts

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl astic Free Canpus: This initiative has been taken to neasurably reduce
plastic use in canpus. All the Food vendors have been warned verbally and in
written that they shall only use Bi odegradable material for Disposable cups and
lids, straws and stirrers, Disposable paperplate, Disposable bows, D sposable
trays, Disposabl e packing supplies, Disposable utensils/ cutlery etc to serve
f ood/ Take away. Non Bi odegradabl e Material |ike Plastic, Thernmocol etc shall be
used rarely only recyclable material shall be used.

Paperl ess of fice: Sharda University pronotes paperless office. An officia
email is circulated to all the students, staff and faculties of Sharda




Uni versity to reduce the use of paper. Single sided printed paper can be reused
to print drafts or for scratch paper.

Horticulture practices in Sharda University: ¢ In recognition of its sustained
efforts towards horticulture, the University has won 2nd prize in the Best
Uni versity Garden Conpetition during G eater Noida Fl ower show 2019.

Greenhouse and Green garden: ¢ A pol ygreenhouse has been established in which
hi gh val ue of f season vegetables |ike tomato, cherry tomato, bell peppers,
cucunbers and seedlings of various vegetables and flowers are grown organically
wi t hout using any pesti ci des.

Sol ar Energy: The solar plant is running successfully and is producing one
Megawatt of power and the generated power is being utilized on a regul ar basis.
Since beginning, a total of about 35 | akh KWH units of energy through sol ar
power, have been generated and utilized by the University. The availability of
addi tional energy through the roof —top solar energy plant has hel ped the
University in neeting its increased energy |oad demands w thout having to
extensively operate its backup Di esel Cenerator sets.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 SHARDA UN VERSI TY COVMUNI TY CONNECT COURSES (CCC) Best Practice
— | Objectives of the practice: Objectives of the Sharda University Conmunity
Connect Courses (SUCCC) are multifold. They include (1) Exposure of students to
nei ghboring communities (rural and urban)with a view to understand the grand
chal | enges facing the country (2) Preparation and eliciting responses to
guestionnaire from comunities around Sharda to understand real world probl ens
in their chosen subjects. (3) Devel opnent of entrepreneurial ideas for the
solutions to the problens faced by communities. (4) Subm ssion of data to
CGovernnent / nongovernnental organizations for better inplenentation of
exi sting schenes / introduction of new schenes, (5) Experiential |earning The
Cont ext Sharda University has built its educational edifice on the dictum of
bei ng ecol ogi cal . When nedi cal education started functioning, universityopened
community health centers in rural areas of vicinity to give free nedical aid.
It served the purpose of serving the conmunity and giving students nuch needed
experience of firsthand deci phering of health issues. As the University grewto
enconpass nmultidisciplines it started conpul sory (hardcore) Conmunity Connect
Courses (CCC) of two credits to all students of the University. The courses
have been designed to be survey oriented Besides al so rendering sone services
to the comunity as may be feasible in the available time. Challenges of
i ntroduction of the courses included initial apprehension of faculty on
| ogi stic support. By now such issues have been ironed out and the CCC are being
conduct ed across board. The Practice Sharda University for the first time in
I ndi a, has addressed the issue of global positioning of know edge generati on
and delivery versus neeting nei ghborhood soci etal needs by introducing,
Communi ty Connect Courses (CCC) across the board. Gven the fact that there is
an urgent need for the students to confront and engage with the society in its
full est sense, Sharda University offers surveybased courses under the concept
of Comunity Connect. The broad framework of the fieldoriented and surveybased
Conmuni ty Connect courses woul d be as under 1. Each school will offer one
Communi ty Connect Course (CCC) of twocredits in Practical Course node. 2. The
course will be a corecourse for students of the school, which designs the
course and optional course for the students belonging to other schools. 3. The
course will be run on nonworking Saturdays from@8.45 AMto 4.00 PM or as per
the schedul es made by the School. 4. The faculty who runs the course will get a
conmpensatory | eave. 5. Each PG student will have to register and pass one CCC
and each UG student will have to register and pass two courses, one fromthe
parent school and for the second course will have the option to choose from any




ot her school of choice. 6. Courses are open to students of all semesters
excepting during the semester in which they do the project. 7. Each student or
group of students shall prepare a report and nmake presentation before sel ect
committee constituted by the Dean. The report shall be subjected to plagiarism
check — permissible limts are as per UGC guidelines. The commttee then wll
eval uate the report, conduct viva and give marks out of 100 and then grade. 8.
Assi gned teacher will decide exact node of course delivery as per the
gui del i nes approved by the BoS. 9. University will provide feasible logistic
support. Evidence of Success Students along with faculty nentors (one faculty
for every twenty students) went to nearby villages through connections that got
devel oped from Medi cal School extension centers. The students interacted with
the villagers and elicited responses to preprepared questionnaire. Preparation
of questionnaire for each School / Departnent itself went through participatory
| earni ng process. Foreign students also participated in the CCC. In the first
week, students belonging to a particular school / departnent went as a group.
In the second and subsequent trips, cross board m xing took place so that each
student / small group could elicit responses fromthe sanme respondents. The
out put was anal yzed and presented as a report. A select conmttee evaluated the
report and conducted vivavoce. The conmittee awarded marks based on performance
and the marks were converted into grades. Probl ens Encountered and Resources
Requi red Wien SU started the CCCs as a prototype in School of Business Studies
about one year back, there were sceptics doubting intent, function, convenience
and logistic support. However, there was enthusiastic response from students.
Experi ence accrued | ead to solving above issues and fresh ones |ike which
village to visit, sanple size and how nany tines etc. In the subsequent
senester, the CCCs were formalized by naking them hardcore. Rules were framed
and publicized. These efforts and introspection |lead to stabilization of
effort. Presently, the University is in the process of consolidation of CCCs.
By next semester, the results will be shared with Governnental agencies for
benefit of communities in and around Sharda University. Notes(Optional) Sharda
Uni versity expects all universities in India to adopt CCCs a part of curriculum
of each program be it UG or PG Only then true neani ng of Ecol ogica
Uni versity (The Ecol ogical University by Ronald Barnett Routl edge London, 2017)
can be realized. Best Practice 2 External Audit of Exami nations Best Practice —
Il Oojective of the Practice: The University val ues nmaintaining high academc
standards, the objective of the external audit is to make sure that as a
private University, our standards are at par with other reputed Universities.
It also gives nore transparency in exanm nation system of university. It ensures
academ c accountability and quality of each conponent of the functionalities It
hel ps to define effectiveness of teaching — | earning process and to devise
net hodol ogy to confirm maxi mum out put fromfaculty nenbers as well as students.
The Context As an autononobus University, there is always a perceived threat
that the academic experience of the students nmay deteriorate if the University
is not very vigilant. The University uses a nodel where along with the ful
academ ¢ aut onony percol ati ng down even to the level of individual teachers, a
full academic audit is conducted every year in which external auditors are
appoi nted to each departnent who review the previous termand nake
reconmendations for corrective actions so that the academ c experience of a
student is maintained at an acceptable | evel (Rubric Student Feedback). This
nodel of external audit has produced excellent results. The Practice To advise
on the appropriateness and effectiveness of the assessnment processes, the
appropri ateness and effectiveness of the rel evant assessnment regul ati ons and
procedures in respect of nodul e assessnments, the desirability of any
recalibration or (exceptionally) remarking of assessed work, and the
appropri ateness of the standards agai nst which the assessnment process has taken
place. 1. Two to four senior faculty nenbers fromreputed University are
invited to be auditors of a departnent. Key principles underpinning externa
audit activities are: Peer review Evidencebased Externally benchmarked




Enhancenentl ed. 2. The followi ng records are nmade available to them Syl | abi of
various courses taught in the department for that term Teaching plan for these
courses. Exami nation Papers. Mdel Solution. Al answer books for the end term
exam nation. 3. The auditors select courses in the area of their expertise and
report: On the suitability of the syllabus. On the suitability of the teaching
plan On the exam nation papers as to (i) coverage of syllabus (ii) suitability
of questions as to descriptive/ analytical (iii) difficulty of the questions
Correctness of the nodel solutions. Auditors to exam ne whether the eval uation
is proper or not., check a sanple of ?n (where “n? is the total nunber of
answer books) 4. The report of these is filed with the exam nation office where
the Controller of Exami nation and the Dean Academi c Affairs | ook at the report
and take corrective action as warranted. 5. The report of these is sent to Dean
of School (s) to I ook the auditor’s conments regardi ng each and every course and
Dean(s) may share these reports with faculty nmenbers and if require Dean(s) nay
call explanation if auditor’s comments are adverse in any course. 6. A analysis
of these reports are al so discussed with Dean Academi cs and Director | QAC how
to inprovel/ change the process if any, change required. 7. A consolidated report
is presented to the Vice Chancellor. The report is discussed in the Advisory
Council, and corrective action, if warranted, is recommended. The
reconmendation, if any, are then discussed in Academ c Council Evidence of
Success An auditor nust obtain all the evidence considered necessary for the
expressi on of an inforned opinion. The evidence required will vary and
prof essional judgnent is required to determ ne the anmount and nature of the
evi dence required. The incorporation of the nodel inproved the eval uation
practices. Over last three years, the errors in evaluation have decreased
dramatically. W have received feedback fromauditors on the inproved quality
of question papers being prepared by external exam ners. To further strengthen
the exam nation system it is planned to nove to Sharda Autonated Question
Paper Ceneration System (SAQPGS) from banks of prenoderated and approved
questions. SAQPGS hel ps the faculty nmenbers to i nprove the question bank to
mat ch the course outcone and program out cone.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sharda. ac. i n/ about/best-practice

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Being a state private university in NCR one of the thrust areas of Sharda
University is to be a truly global university. This is reflected in our vision
statenent also: Vision : To serve the society by being a global University of

hi gher learning in pursuit of academ c excellence, innovation and nurturing
entrepreneurship. Objective: « Creating a stinulating rmulticultural
t eachi ngl earni ng envi ronnent inside and outside the classroom which amal ganmat e
the rich diversity of our students, staff, faculty and every nenber of our
community. Diversity and Inclusiveness As per the AU Annual survey of
international students in India “As many as 13 universities in Utar Pradesh
reported a total of 3170 international students. Sharda University with 1765
international students tops the list and is the only university in UP that has
over 1000 international students”. Wth 74 nationalities of foreign students in
the campus the biggest challenge for the University is to provide teaching
| earni ng environnent for this heteroganobus comunity wi t hout any
di scrim nation. Engagenent of Diversity in the canmpus and beyond: As per the
AlU Annual survey of International students, Sharda University is one anpong the
top 20 favorite destinations of International students in India. Sharda fetched
the top slot at no. 1 position in Top 10 Private Universities in terns of



https://www.sharda.ac.in/about/best-practice

International Students in 201415. Right fromits inception al nbst a decade ago
the university has adopted and inplenented the practice of seam essly
integrating the wi de expanse of the culturally heterogeneous student popul ation
on its campus. The practice involves creating a conducive platformfor the
peaceful coexistence of the varied cultures of the world and to foster the
educati onal devel opnent of students in such a nanner that they go on to becone
“global citizens” in the true sense of the term Diversity of ethnicity in
ternms of food habits, dress turnout, faiths, and nodes of worship and ot her
elements of lifestyle are major cultural issues, which require tactful and
sensitive handling. The practice of seam ess integration of crosscultura
identities in the mlieu of the university has invol ved overconi ng nany
cultural barriers. University enphasize “bestfit” curriculumalong wth nmedi um
of instruction is English across all disciplines. W are one anong a handful of
universities in India, who are having a nulticultural setup and perhaps the
only university who are catering to such a vast variety of diversity with
i ncl usi veness an engagenent. Evi dence of Catering G obal and Regional Diversity
One can find Indian and foreign students in a state of bonhonie of the highest
order and visible ¢ Inside and outside of the classroons, « During the tinme of
cul tural performance and doi ng community services. ¢ Food festivals, nusic and
dance functions, sports tournaments, exhibitions, literary events, etc. bear
anple testinony to the seanl ess assimlation of diverse ethnic groups into the
mai nstream of the university. Also, as part of the broad based diversity
initiatives of this university, there is a full fledged D versity Cl ub, which
organi zes progranmmes custom zed to the sociocultural needs of foreign students.

Provide the weblink of the institution

https://ww. sharda. ac.in/

8.Future Plans of Actions for Next Academic Year

Criterion 01: 1. Inplenentation of 100 CBCS in all programes and wherever
applicable in Council based progranmes. 2. Field projects/research
projects/internships are to be incorporated in every programme each year. 3.

I npl ementati on of online feedback collection on curriculumfromvarious stake
hol ders. Criterion 02: 1. More skill courses to enhance enployability. 2.

Aut omation of Tinmetable 3. Recruiting nore faculty with PhD degree. Criterion 03:
1. Encourage the involvement of students in research. 2. Seek funds and grants
fromresearch, consultancy and other sources for bal anced and sustai nabl e growth
of the University. 3. Establishing Central Instrumentation Facility in with
sophisticated instrunents 4. Establishing Centre of Excellence 5. Mre enphasize
on comunity service through outreach activities in education and heal thcare.
Criterion 04: 1. Conpletion and functioning of Central Library. 2. Creation of
nore classroonms. Criterion 05: 1. Enhancing the career counselling sessions
across the university. 2. Enhance the financial and nonfinancial contribution
fromA umi for the University developnent. Criterion 06: 1. External audit for

academ c and administrative process will be conducted. 2. Mire faculty
participation in conference and faculty devel opnment programw || be pronoted and
nore financial support will be provided. 3. Enphasize on conducting nore nunbers

of quality related workshop and FDPs 4. | QAC will conduct workshops to create
awar eness about different accreditation and ranking process. Criterion 07: 1
Enhance Gender equity pronotion prograns and w despread awareness of gender
sensitization. 2. Strengthen alternate energy initiatives and increase LED Bul bs.
3. Strengthen green practices of the university such as plastic free canpus,
paperl ess office. 4. Stringent waste nanagenent steps will be inplenented for
solid, liquid and e waste. Enhance the Wdespread | npl enentation of Comunity
Connect Program through invol vement of student with comunity in society/
societal activities.



https://www.sharda.ac.in/
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