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Notification
consequent to the adoption of the IJniversity Grants commission (prevention, prohibition ondredressal of sexuol horassment of women employees and students in higher educotionalinstitutions) Regulations, 2015 oy tie University, in irre 13th meeting of executive council heldon 31't December' 20!6, the existing notification regarding Gender sensitization committeeagainst sexual Harassment (GscAsH) and the guiderines issues thereunder are withdrawn. Acopy of the said UGC Regulations of 2015 is at Annexure.

2' The following acts shall mean and be deemed as acts of 'sexuar Harassment,, punishabreas per the provisions laid in the aforesaid Reguration:

(i) "An unwanted conduct with sexual undertones if it occurs or which is persistent andwhich demeans, humiliates or creates a hostile and intimidating environment or iscalculated to induce submission by actual or threatened adverse consequences andincludes and one or more or all of the following unwelcome acts or behavior(whether directly or by implication), namely: _

(a) any unwelcome physical, verbal or non-verbal conduct of sexual nature;(b) demand or request for sexual favours;
(c) making sexually colored remarks;
(d) physical contact and advanc es; or
(e) showing pornography,,

(ii) any one (or more than one or all) of the following circumstances, if it occurs or is

il:tT:lrelation 
or connected with anv behaviorihr. has expticit or impticit sexuat

,r, 
;Hl::.or 

expricit promise of preferentiar treatment as quid pro quo forsexual

(b) implied or explicit threat of detrimental treatment in the conduct of work;
(c) implied or explicit threat about the present or future status of the personconcerned;
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creating an intimidating offensive or hostile learning environment;

humiliating treatment likely to affect the health, safety dignity or physical

integrity of the person concerned;

3. According to sub-clause (1) of clause 4. of the said Regulations, the University shall

constitute an "lnternal Complaints Committee" (lCC) with an inbuilt mechanism for gender

sensitization against sexual harassment.

(d)

(e)

(i) The ICC shall have the following composition:

a) A Presiding Officer who shall be a women faculty member employed at a senior

level (not below a Professor) in the University, nominated by the Vice-

Chancellor;

b) Two faculty members and two non-teaching employees, preferably committed

to the cause of women or who have had experience in social work or have legal

knowledge, nominated by the Vice-Chancellor;

c) Three students, if the matter involves students, who shall be enrolled at the

undergraduate, master's, and resea[ch scholar levels, respectively; and

d) One member from amongst non-government organizations or associations

committed to the cause of women or a person familiar with the issues relating

to sexual harassment, nominated by the Vice-Chancellor.

At least one-half of the total members of the ICC shall be women'

persons in senior administrative positions in the University, such as Vice-

Chancetlor, Pro-Vice-Chancellor, Registrar, Deans, Heads of Department, etc', shall

not be members of ICC in order to ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years.

The University may also endeavor to follow a system whereby one-third of the

members of the ICC may change every year.

The Member appointed by the Vice-Chancellor from amongst the non-

government organizations or associations shall be paid such fees or allowances for

attending the proceedings of the lCC, as may be prescribed'

The Presiding Officer or any Member of the Committee may be removed from the

Committee for the reasons stipulated in the Regulation, and the vacancy so

created or any casual vacancy shall be filled in by fresh nomination for the residual

period of the said memb-er, with the approval of the Vice-Chancellor.

(ii)

(iii)

(iv)

(v)

(vi)
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4. The members of University Community; the Students, Stafl efficers and Faculty members,
are hereby advised not to indulge in act of sexual harassment as defined herein above and
refrain from making any comment/ remark on the appearance of Faculty/ Staff Colleagues or
a Student of the University. Any violation shall make the accused liable of strict disciplinary
action, as prescribed in the UGC Regulation.

l^^----'1 r

(R.D. Sahay)

Registrar (i/c.)

Encf : UGC Regulation ,20!5

To:

Allthe Staff, Students, Officers and Faculty Members

Copy to;
t. Chancellor/ Pro-Chancellor
2. Vice-Chancellor
3. PrincipalAdvisor.
4. All Deans/ Directors
5. Dean, Academic Affairs/ Students' Welfare/ Research and Chief Proctor
6. Finance Officer/ Controller of Examinations
7. Medical Superintendent (Sharda Hospital)
8. Ex. Engineer/ Chief Warden/ Sr. Security Officer (SSO)

9. All osDs/ Jt. Registrars/ Dy. Registrars/ Assistant Registrars/ Aos
10. Notification file

Note: All Administrative Officers of Schools to bring the content of Notification to the
notice of members of faculty, staff and students in their respective Schools.
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