






 

  Bachelor in Business Administration  (Human Resource Management )  Course Structure and Credit distribution (2018-2021) (CBCS) Annexure 2 (a)  

    Semester 1 Cr Semester 2 Cr Semester 3 Cr Semester 4 Cr Semester 5 Cr Semester 6 Cr Cr. 

                                          

  

Core Courses    

i 
Business 

Economics 
4 i 

Economic 
Environmen
t of Business 

4 
   

i 
International 

Business 
4 

      

56 
  ii 

Financial 

Accounting 
4 ii 

 Cost 
Accounting 

& 
Managerial 
Accounting  

4 i Business Law 4 ii 
Financial 

Management  
4 i 

Corporate 

Strategy 
4 i 

Corporate 
Governance 

and 
Business 
Ethics 

4 

  iii 
Principles of 
Management  

4 iii 
Organisatio

nal 
Behaviour 

4 ii 
Human 

Resource 
Management 

4 
         

     
iv 

Marketing 
Management 

4 iii 
Business Research 

Methods  
4 

          

                                          

  

Ability 
Enhancement 
Courses/ Skill 
Enhancement 

Courses 

i 
Functional 
English -I 

2 i 
Functional 
English-II 

2 i  
Environmental 

Studies  
 2 i  

 -Computerized 
Accounting 

System 
 3   

  
      9 

                                          

  
Open Elective 

Courses* 
i  

To be opted 
by students 

2   
To be opted 
by students 

2 i  
To be opted by 

students 
2  i 

To be opted by 
students 

2             8 

                                          

  

Generic 
Interdisciplinary 
Elective Courses 

i 
Basic 

Business 
Mathematics 

4 i 
Computer 

Application 
in Business 

2 i 
Business 

Communication  
4 i 

Total 
Personality 

Development 
4   

  
  

   

    
     

ii  
Business 
Statistics 

4  ii 

E Business/Cross 
Cultural 

Management/Ent
repreneurship 

/Production and 
Operation 

Management/Cor
porate Law (Any 

4              22 



one to be chosen) 

                                          

  

Discipline 

Specific 
Elective 
Courses 

              
  

  
  

  

DSE 1 

DSE 2 
DSE 3 
DSE 4 

16 
 

DSE 5 

DSE 6 
DSE 7 
DSE 8 

16 32 

                                          

  Project                         
 

Summer 
Training 

4 i 
Research  
Report  

4 8 

  
Sum Total 

Credit 
    20     22     24     21     24     24 135 

                     

 

  



 

Note: * A student shall opt for one course from the list of open elective courses for that particular semester. 

 
Discipline Specific Electives (Sem V and Sem VI): 

 

HUMAN RESOURCE MANAGEMENT 

Industrial  Relations 

Employee Training and Development 

Compensation Management 

Recruitment and Selection 

Human Resource Information System 

Human Resources: Value and Contribution to organization success 

Performance and Competency Management 

Team Building and Leadership 

 


